GMS
August 17, 2017
Dear Parents and Students:
This handbook is designed to assist you in becoming better acquainted with the wide variety of components that make
up Gretna Middle School and to encourage you to become an integral part of our school. Following the rules and
regulations of this handbook makes our school a great place to learn for everyone! This handbook meets both state
and school district requirements, but can be summarized by two simple statements:
1.

Come to school prepared to learn and to participate.

2.

Treat others as you would like to be treated.

The Gretna Public Schools take great pride in providing the best possible educational program for all students. Our
middle school offers many academic and activity programs. Participation in these programs continues to add to the
knowledge and skills you gained in elementary school, while enhancing your education with exploratory
curriculum. The more involved you become in your school, the more you will grow as an individual. We encourage both
parents and students to become involved in our school.

Sincerely,

Mr. Harvey W. Birky
Principal
Mr. Mike Sortino
Assistant Principal/Activities Director
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SCHOOL CALENDAR 2017 - 2018
August 17
September 4
September 5
October 19
October 20
November 3
November 23-24
December 21
December 22
January 4
January 15
February 19
March 9
March 26
April 2
May 25

First Day of School
Labor Day - No School
Teacher In-service No School
End of First Quarter
Teacher In-service No School
Teacher In-service No School
Thanksgiving No School
End of First Semester
Winter Break Begins
Classes Resume
No School - Martin Luther King, Jr. Day
No School - Presidents’ Day
End of Third Quarter
Spring Break Begins
Classes Resume
Last Day of School

GRETNA MIDDLE SCHOOL BELL SCHEDULES
All passing periods at Gretna Middle School are three (3) minutes long. Lunch schedules vary depending on
what class the student has during fifth hour. When students are done eating lunch, they are allowed to go to
the gym our outside to the track to walk.

SCHEDULE 1
Regular Day
8:10 - 8:19
8:22 - 9:05
9:08 - 9:51
9:54 - 10:37
10:40 - 11:23
11:23 - 12:50
12:53 - 1:36
1:39 - 2:22
2:25 - 3:10

SCHEDULE 2
Double Homeroom Day
Homeroom
Period 1
Period 2
Period 3
Period 4 / Lunch
Period 5 / Lunch
Period 6
Period 7
Period 8 / Announcements

8:10 - 8:19
8:22 - 9:05
9:08 - 9:51
9:54 - 10:37
10:40 - 11:23
11:23 - 12:50
12:53 - 1:33
1:36 - 2:16
2:19 - 2:58
3:01 - 3:10

SCHEDULE 3
Extended Homeroom Day
8:10 - 8:35
8:38 - 9:17
9:20 - 9:59
10:02 - 10:41
10:44 - 11:23
11:23 - 12:50
12:53 - 1:36
1:39 - 2:22
2:25 - 3:10

Homeroom
Period 1
Period 2
Period 3
Period 4 / Lunch
Period 5 / Lunch
Period 6
Period 7
Period 8
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Homeroom
Period 1
Period 2
Period 3
Period 4 / Lunch
Period 5 / Lunch
Period 6
Period 7
Period 8
Homeroom/Announcements

STUDENT REGULATIONS
1. Attendance Policy and Excessive Absenteeism

Regular and punctual student attendance is required. The Board's policies require such attendance, the
administration is responsible for developing further attendance rules and regulations, and all staff are expected to
implement this policy and administrative rules and regulations to encourage such regular and punctual student
attendance. The Principal and teachers are required to maintain an accurate record of student attendance.
A.

Attendance and Absences.
1.

2.

Absences from School - Definitions. An absence from school will be reported as: (a) an excused
absence or (b) an unexcused absence.
a. Excused Absence. Absences should be cleared through the Principal's office in advance whenever
possible. An absence or tardy, even by parental approval, may not be excused. All absences,
except for illness and/or death in the family, require advance approval.
b. An absence for any of the following reasons will be excused, provided the required procedures have
been followed:
(1)
Illness (personal illness of student)
(2)
Bereavement or emergency in the family
(3)
Doctor or dental appointment which require student to be absent from school,
(4)
Court appearances that are required by a court order,
(5)
School sponsored activities which require students to be absent from school,
(6)
Family trips in which student accompanies parent(s)/legal guardian(s),
(7)
Religious observance,
(8)
Other absences which have received prior approval from the Principal.
c. Unexcused Absence. An absence that is not excused is unexcused. If a student's absence is
unexcused the student may be required to make up work and the time missed. The student may
receive zeros for any class work missed during the absence.
A student who engages in unexcused absences may be considered truant as per state law Neb. Rev.
Stat. 79-201. Truancy is a violation of school rules. The consequence of such action may include
suspension from class and the student may be required to make up the time missed. Students who
leave the school premises without permission during the school day will be considered truant.
Mandatory Ages of Attendance. The mandatory ages of attendances for truancy purposes are age 6 (as
of January 1 of the then-current school year) to age 18.
Attendance is also not mandatory for a child who has reached the age of 6 years of age prior to
January 1 of the then-current school year, but will not reach age 7 prior to January 1 of such school
year, if the child’s parent or guardian has signed and filed with the school district in which the child
resides an affidavit stating either: (1) that the child is participating in an education program that the
parent or guardian believes will prepare the child to enter grade one for the following school year; or
(2) that the parent or guardian intends for the child to participate in a school which has elected or will
elect pursuant to law not to meet accreditation or approval requirements and the parent or guardian
intends to provide the Commissioner of Education with a statement pursuant to section 79-1601(3) on
or before the child’s seventh birthday.

3.

Attendance is also not mandatory for a child who: (1) has obtained a high school diploma by meeting
statutory graduation requirements; (2) has completed the program of instruction offered by a school
which elects pursuant to law not to meet accreditation or approval requirements; or (3) has reached the
age of 16 years and has been withdrawn from school in the manner prescribed by law.
Early Withdrawal for Students Enrolled in Accredited or Approved Schools A person who has legal or
actual charge or control of a child who is at least 16 but less than 18 years of age may withdraw such
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4.

child from school before graduation and be exempt from the mandatory attendance requirements if an
exit interview is conducted and a withdrawal form is signed.
Exit Interview: The process is initiated by a person who has legal or actual charge or control of the
child submitting a withdrawal form. The form is to be as prescribed by the Commissioner of
Education. Upon submission of the form, the Superintendent or Superintendent’s designee shall set a
time and place for an exit interview if the child is enrolled in the Gretna Public Schools or resides in the
Gretna Public School District and is enrolled in a private, denominational, or parochial school.
The exit interview shall be personally attended by:
a. the child, unless the withdrawal is being requested due to an illness of the child making attendance
at the exit interview impossible or impracticable;
b.

the person who has legal or actual charge or control of the child who requested the exit interview;

c.

the Superintendent or Superintendent's designee;

d.

the child's principal or the principal's designee if the child at the time of the exit interview is
enrolled in a school operated by the school district; and
(1) any other person requested by any of the required parties who agrees to attend the exit
interview and is available at the time designated for the exit interview which may include, for
example, other school personnel or the child's principal if the child is enrolled in a private
school.

At the exit interview, the person making the written request must present evidence that (a) the person
has legal or actual charge or control of the child and (b) the child would be withdrawing due to either:
(1) financial hardships requiring the child to be employed to support the child’s family or one or
more dependents of the child, or
(2) an illness of the child making attendance impossible or impracticable
The Superintendent or Superintendent’s designee shall identify all known alternative educational
opportunities, including vocational courses of study, that are available to the child in the school district
and how withdrawing from school is likely to reduce potential future earnings for the child and increase
the likelihood of the child being unemployed in the future. Any other relevant information may be
presented and discussed by any of the parties in attendance.
At the conclusion of the exit interview, the person making the written request may sign a withdrawal
form provided by the school district agreeing to the withdrawal of the child OR may rescind the
written request for the withdrawal.
Withdrawal Form. Any withdrawal form signed by the person making the written request shall be valid
only if:
(1) the child also signs the form, unless the withdrawal is being requested due to an illness of the
child making attendance at the exit interview impossible or impracticable, and
(2) the Superintendent or Superintendent’s designee signs the form acknowledging that the
interview was held, the required information was provided and discussed at the interview, and,
in the opinion of the Superintendent or Superintendent’s designee, the person making the
written request does in fact have legal or actual charge or control of the child and the child is
experiencing either (i) financial hardship, or (ii) an illness making attendance impossible or
impracticable.
Early Withdrawal for Students Enrolled in an Exempt School (Home Schools). A person who has legal or
actual charge or control of a child who is at least 16 but less than 18 years of age may withdraw such
child from school before graduation and be exempt from the mandatory attendance requirements if
such child has been enrolled in a school that elects not to meet the accreditation or approval
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requirements by filing with the State Department of Education a signed notarized release on a form
prescribed by the Commissioner of Education.
Reporting and Responding to Excessive Absenteeism. Any administrator, teacher, or member of the
board of education who knows of any failure on the part of any child of mandatory school attendance
age to attend school regularly without lawful reason, shall within three days report such violation to the
superintendent. The superintendent shall immediately cause an investigation into any such report to be
made. The superintendent shall also investigate any case when of his or her personal knowledge, or by
report or complaint from any resident of the district, the superintendent believes there is a violation
of the compulsory attendance law. The school shall render all services in its power to compel such child
to attend some public, private, denominational, or parochial school, which the person having control of
the child shall designate, in an attempt to address the problem of excessive absenteeism. Such
services shall include, as appropriate, the services listed under the “Excessive Absenteeism” and
“Reporting Excessive Absenteeism” policies.

6.

7.

Excessive Absenteeism. Students who accumulate 10 absences in a school year shall be deemed to have
“excessive absences.” Such absences shall be determined on a per day basis for elementary students
and on a per class basis for secondary students. When a student has excessive absences, the following
procedures shall be implemented:
a.
A letter shall be sent to the parent/guardian of the student following the tenth absence advising
the parent/guardian and the student that the student’s absences are excessive.
b.
When a student continues thereafter to have absences and the absences are of concern due to
the effect of the absences on the student’s academics, the student’s attendance history, the
time of the school year, the reasons for the absences, or other circumstances, one or more
meetings shall be held that include a school administrator or designee, and the child’s parent or
guardian and the child, when appropriate, to address the barriers to attendance. The result of
the meeting or meetings shall be to develop a collaborative plan to reduce barriers identified to
improve regular attendance. The plan shall consider, but not be limited to:
(i)
Illness related to physical or behavioral health of the child;
(ii)
Educational counseling;
(iii) Educational evaluation;
(iv)
Referral to community agencies;
(v)
Family or individual counseling;
(vi)
Assisting the family in working with other community services.
If the parent/guardian refuses to participate in such meeting, the administrator shall place
documentation of such refusal in the child’s attendance record.
Reporting Excessive Absenteeism to the County Attorney. The school may report to the county
attorney of the county in which the person resides when the school has documented the efforts to
address excessive absences, the collaborative plan to reduce barriers identified to improve regular
attendance has not been successful, and the student has accumulated more than twenty (20) absences
per year. The school shall notify the child’s family in writing prior to referring the child to the county
attorney. Illness that makes attendance impossible or impractical shall not be the basis for referral to
the county attorney. A report to the county attorney may also be made when a student accrues
excessive absences as herein defined.
Legal Reference:
Date of Adoption:

B.

Neb. Rev. Stat. “79-201 and 79-209; Neb Rev. Stat. 79-527
June 23, 2014

Class Skip.
A student who is absent from a class or classes or study halls without permission (better known as a skip) may
serve a detention or may be suspended. The student may not be allowed to make up work for missed classes.
The second offense may lead to suspension and a parental conference before the student may be allowed to
return to school.
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C.

School Activity Policy.
1.

School Activity Participation. All students who participate in any school activity must be in regular full
day attendance the day the activity is scheduled. This applies to practice sessions as well as games,
meets, concerts, etc. An exception may be made if a student shows verification of having a doctor’s
appointment or has prior permission from the administration.

2.

School Activity Attendance Policy. A student is prohibited from attending a school sponsored activity if
he/she has not completed a full day of attendance for illness or an unexcused absence. A full day consists
of all eight periods.

If you have any questions regarding this policy, please contact the middle school administrative office.

2. STUDENT DISCIPLINE
The following actions may result in detentions, exclusions, suspension, expulsion, or other disciplinary action:
2.1 Conduct
Students are expected to conduct themselves in a manner which permits themselves and others the best opportunity
for a quality education. Student behavior that infringes upon the rights of other learners or constitutes an
interference with school purposes will result in disciplinary action.
2.2 Fighting and Violence:
Fighting on school property, fighting directly adjacent to school property during school hours and/or fighting at
school sponsored activities may result in disciplinary action to include exclusion, suspension or expulsion. Causing or
attempting to cause physical injury to a school employee, to a school volunteer, or to any student may result in
exclusion, suspension or expulsion.

•
•

First offense may result in a 3-day suspension or more severe action
Second offense may result in a long-term suspension or expulsion

2.3 Abusive Language:
The oral or written use of abusive, derogatory, or profane language or gestures is prohibited and offenders may be
excluded, suspended, or expelled from class or school.
• 2.3-1 Disrespect toward staff, students and/or employees, or disobedience of staff will not be tolerated,
and students may be disciplined by the classroom teacher or the school administration.
• 2.3-2 Abusive language includes, but is not limited to: any words spoken or written of any person, student or
school employee, which may be interpreted as slanderous, profane, vulgar, derogatory, putting down
someone’s racial or ethnic background, physical appearance, or religious preference.
• 2.3-3 Abusive, profane, or obscene language or gestures may generally mean, but is not limited to words
which by their very utterance inflict injury or tend to incite an immediate breech of the peace, or words or
actions which interfere with school purposes.
2.4 Snowballs:

•

2.41 Throwing snowballs is prohibited.

2.5 School Vandalism:

•

2.5-1 School vandalism is the willful and pointless destruction of school or personal property. Any student
engaging in such activity may not only be held liable for all damages by outside authorities, but may also be
subject to further disciplinary action by the principal. This includes the unauthorized breaking, damaging,
or entering of or on school property.

•

2.5-2 The unauthorized taking of school or private property is prohibited.
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2.6 Displays of Affection:
Public displays of affection have a tendency to create unfavorable impressions and attitudes toward the school and
the individuals involved. It will not be permitted.
• 2.6-1 Dating Violence - Gretna Public Schools strives to provide physically safe and emotionally secure
environments for all students and staff. Positive behaviors are encouraged in the educational program and
are required of all students and staff. Dating violence will not be tolerated.
For purposes of this policy “dating violence” means a pattern of behavior where one person uses threats of, or
actually uses, physical, sexual, verbal, or emotional abuse to control his or her dating partner. “Dating partner” means
any person, regardless of gender, involved in an intimate relationship with another person primarily characterized by
the expectation of affectionate involvement whether casual, serious, or long term.
Incidents of dating violence involving students at school will be addressed as the administration determines
appropriate, within the scope and subject to the limits of the District’s authority.
Staff training on dating violence shall be provided as deemed appropriate by the administration. The dating violence
training shall include, but need not be limited to, basic awareness of dating violence, warning signs of dating violence,
and the District’s dating violence policy.
Dating violence education that is age-appropriate shall be incorporated into the school program. Dating violence
education shall include, but not be limited to, defining dating violence, recognizing dating violence warning signs, and
identifying characteristics of a healthy dating relationship.
The administration will be responsible for ensuring that this dating violence policy is published in the school district’s
student-parent handbook or an equivalent such publication. Parents and legal guardians shall be informed of the
dating violence policy by such other means as the administration determines appropriate. If requested, parents or
legal guardians shall be provided a copy of the dating violence policy and relevant information.
2.7 Smoking or Chewing Tobacco

•

•

2.7-1 The policy of the Gretna Public Schools prohibits students from smoking or chewing in the school
building, on the school bus, on school grounds, on school excursion education trips, or at a school activity.
This includes activities away from Gretna Middle School. Students are not permitted to leave campus for
the purpose of smoking or chewing after arriving on campus.
o
Students shall not possess cigarettes, vapor products, alternative nicotine products, lighters, cigarette
packages or chewing tobacco. These items will be confiscated and disciplinary action will result.
o
Definition of smoking: Smoking consists of being seen holding a lit or unlit cigarette, vapor or
alternative nicotine product or being seen throwing a cigarette, vapor or other alternative nicotine
product away or being seen with smoke coming out of the nose or mouth or admitting to having smoked
on the campus.
2.7-2 Policy relating to Violations
o
2.7-2.1 The first offense may result in suspension from all classes from one to five school days and a
parent/guardian conference before reinstatement.
o
2.7-2.2 The second offense may result in a long-term suspension or expulsion and a parent/ guardian
conference before reinstatement.
o
2.7-2.3 The third offense and each subsequent offense may result in a recommendation for expulsion
for the remainder of the semester. Sanctions may vary regardless of the number of offenses if the
circumstances warrant a more severe sanction for a given offense.

2.8 Alcohol - Drugs
• 2.8-1 When a student’s manner and/or conduct at school or a school activity causes school personnel to
suspect that a student has been using alcohol or drugs, that person shall be referred immediately to an
administrator and/or law officer. If during school hours, the principal may request the school nurse to
assist in the observation of the student.
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If, in the opinion of the principal, the student has been using alcohol or drugs, the parent/guardian shall be
contacted. The student may be withheld immediately from classes and subject to serious disciplinary action
including contact with law officials. If the incident occurs at a school event, the student may also be turned over
to legal authorities who may in turn contact the parent/guardian.
When there is evidence that a student is in possession of, or observed selling or transferring suspected illegal
drugs, drug paraphernalia, or alcohol on school property or at a school sponsored activity, the principal shall notify
the police and the parent/guardian. Any item recovered suspected to be an illicit drug will be turned over to
authorities for analysis. Students who violate 2.8-1 could be referred to local, county, or state agencies for
alcohol and/or drug counseling.
• 2.8-2 Engagement in any of the above actions may constitute grounds for long term suspension or
expulsion.
2.9 Suspension and Expulsion
A.

Development of Uniform Discipline System. It shall be the responsibility of the Superintendent to develop
and maintain a system of uniform discipline. The discipline which may be imposed includes actions which are
determined to be reasonably necessary to aid the student, to further school purposes, or to prevent
interference with the educational process, such as (without limitation) counseling and warning students,
parent contacts and parent conferences, rearrangement of schedules, requirements that a student remain in
school after regular hours to do additional work, Saturday School restriction of extracurricular activity, or
requirements that a student receive counseling upon written consent of the parent or guardian, or in-school
suspension. The discipline may also include out-of-school suspension (short-term or long-term) and
expulsion. Students that are suspended from school cannot
1. Short-Term Suspension: Students may be excluded by the Principal or the Principal’s designee from
school or any school function for a period of up to five school days (short-term suspension) on the
following grounds:
a. Conduct that constitutes grounds for suspension, whether the conduct occurs on or off school
grounds; or
b. Other violations of rules and standards of behavior adopted by the Board of Education or the
administrative or teaching staff of the school, which occur on or off school grounds, if such
conduct interferes with school purposes or there is a nexus between such conduct and school.
The following process will apply to short-term suspensions:
a. The Principal or the Principal’s designee will make a reasonable investigation of the facts and
circumstances. A short-term suspension will be made upon a determination that the suspension is
necessary to help any student, to further school purposes, or to prevent an interference with
school purposes.
b. Prior to commencement of the short-term suspension, the student will be given oral or written
notice of the charges against the student. The student will be advised of what the student is
accused of having done, an explanation of the evidence the authorities have, and be afforded an
opportunity to explain the student's version of the facts.
c. Within 24 hours or such additional time as is reasonably necessary following the suspension, the
Principal or administrator will contact the student's parent or guardian describing the student's
conduct, misconduct or violation of the rule or standard and the reasons for the action taken. A
written communication will follow.
d. An opportunity will be given to the student, and the student's parent or guardian, to have a
conference with the Principal or administrator ordering the short-term suspension before or at the
time the student returns to school. The Principal or administrator shall determine who in addition
to the parent or guardian is to attend the conference.
e. A student who is on a short-term suspension shall not be permitted to be on school grounds,
without the express permission of the Principal.
2. Long-Term Suspension: A long-term suspension means an exclusion from school and any school functions
for a period of more than five school days but less than twenty school days. A student who is on a long-
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term suspension shall not be permitted to be on school grounds without the express permission of the
Principal. A notice will be given to the student and the parents/guardian when the Principal recommends
a long-term suspension. The notice will include a description of the procedures for long-term
suspension; the procedures will be those set forth in the Student Discipline Act.
Expulsion:
a. Meaning of Expulsion. Expulsion means exclusion from attendance in all schools, grounds and
activities of or within the system for a period not to exceed the remainder of the semester in
which it took effect unless the misconduct occurred (a) within ten school days prior to the end of
the first semester, in which case the expulsion shall remain in effect through the second semester,
or (b) within ten school days prior to the end of the second semester, in which case the expulsion
shall remain in effect for summer school and the first semester of the following school year, or (c)
unless the expulsion is for conduct specified in these rules or in law as permitting or requiring a
longer removal, in which case the expulsion shall remain in effect for the period specified therein.
Such action may be modified or terminated by the school district at any time during the expulsion
period. A student who has been expelled shall not be permitted to be on school grounds without
the express permission of the Principal. A notice will be given to the student and the
parents/guardian when the Principal recommends an expulsion. The notice will include a description
of the procedures for expulsion; the procedures will be those set forth in the Student Discipline
Act.
b. Suspensions Pending Hearing. When a notice of intent to discipline a student by long-term
suspension, expulsion, or mandatory reassignment is filed with the superintendent, the student may
be suspended by the principal until the date the long-term suspension, expulsion, or mandatory
reassignment takes effect if no hearing is requested or, if a hearing is requested, the date the
hearing examiner makes the report of his or her findings and a recommendation of the action to be
taken to the superintendent, if the principal determines that the student must be suspended
immediately to prevent or substantially reduce the risk of (a) interference with an educational
function or school purpose or (b) a personal injury to the student himself or herself, other
students, school employees, or school volunteers.
c. Summer Review. Any expulsion that will remain in effect during the first semester of the following
school year will be automatically scheduled for review before the beginning of the school year in
accordance with law.
d. Alternative Education: Students who are expelled may be provided an alternative education
program that will enable the student to continue academic work for credit toward graduation. In
the event an alternative education program is not provided, a conference will be held with the
parent, student, the Principal or another school representative assigned by the Principal, and a
representative of a community organization that assists young people or that is involved with
juvenile justice to develop a plan for the student in accordance with law.
e. Suspension of Enforcement of an Expulsion: Enforcement of an expulsion action may be suspended
(i.e., “stayed”) for a period of not more than one full semester in addition to the balance of the
semester in which the expulsion takes effect. As a condition of such suspended action, the student
and parents will be required to sign a discipline agreement.
f. Students Subject to Juvenile or Court Probation. Prior to the readmission to school of any student
who is less than nineteen years of age and who is subject to the supervision of a juvenile probation
officer or an adult probation officer pursuant to the order of the District Court, County Court, or
Juvenile Court, who chooses to meet conditions of probation by attending school, and who has
previously been expelled from school, the Principal or the Principal’s designee shall meet with the
student's probation officer and assist in developing conditions of probation that will provide
specific guidelines for behavior and consequences for misbehavior at school (including conduct on
school grounds and conduct during an educational function or event off school grounds) as well as
educational objectives that must be achieved. If the guidelines, consequences, and objectives
provided by the Principal or the Principal’s designee are agreed to by the probation officer and the
student, and the court permits the student to return to school under the agreed to conditions, the
student may be permitted to return to school. The student may with proper consent, upon such
return, be evaluated by the school for possible disabilities and may be referred for evaluation for
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possible placement in a special education program. The student may be expelled or otherwise
disciplined for subsequent conduct as provided in Board policy and state statute.
Other Forms of Student Discipline: Administrative and teaching personnel may also take actions
regarding student behavior, other than removal of students from school, which are reasonably
necessary to aid the student, further school purposes, or prevent interference with the educational
process. Such actions may include, but are not limited to, counseling of students, parent conferences,
rearrangement of schedules, requirements that a student remain in school after regular hours to do
additional work, Thursday Night School, restriction of extracurricular activity, or requirements that a
student receive counseling, psychological evaluation, or psychiatric evaluation upon the written consent
of a parent or guardian to such counseling or evaluation. The actions may also include in-school
suspensions. When in-school suspensions, after-school assignments, or other disciplinary measures are
assigned, the student is responsible for complying with such disciplinary measures. A failure to serve
such assigned discipline as directed will serve as grounds for further discipline, up to expulsion from
school.

B.

Student Conduct Expectations. Students are not to engage in conduct which causes or which creates a
reasonable likelihood that it will cause a substantial disruption in or material interference with any school
function, activity or purpose or interfere with the health, safety, well-being or rights of other students,
staff or visitors.

C.

Grounds for Short-Term Suspension, Long-Term Suspension, Expulsion or Mandatory Reassignment. The
following conduct has been determined by the Board of Education to have the potential to seriously affect
the health, safety or welfare of students, staff and other persons or to otherwise seriously interfere with
the educational process. Such conduct constitutes grounds for long-term suspension, expulsion, or
mandatory reassignment, and any other lesser forms of discipline. The conduct is subject to the
consequence of long-term suspension, expulsion, or mandatory reassignment where it occurs on school
grounds, in a vehicle owned, leased, or contracted by the school and being used for a school purpose or in a
vehicle being driven for a school purpose by a school employee or an employee’s designee, or at a schoolsponsored activity or athletic event.
1. Willfully disobeying any reasonable written or oral request of a school staff member, or the voicing of
disrespect to those in authority.
2. Use of violence, force, coercion, threat, intimidation, harassment, or similar conduct in a manner that
constitutes a substantial interference with school purposes or making any communication that a
reasonable recipient would interpret as a serious expression of an intent to harm or cause injury to
another.
3. Willfully causing or attempting to cause substantial damage to property, stealing or attempting to steal
property of substantial value, repeated damage or theft involving property, or setting or attempting to
set a fire of any magnitude.
4. Causing or attempting to cause personal injury to any person, including any school employee, school
volunteer, or student. Personal injury caused by accident, self-defense, or other action undertaken on
the reasonable belief that it was necessary to protect some other person shall not constitute a violation
of this subdivision.
5. Threatening or intimidating any student for the purpose of or with the intent of obtaining money or
anything of value from such student or making a threat which causes or may be expected to cause a
disruption to school operations.
6. Knowingly possessing, handling, or transmitting any object or material that is ordinarily or generally
considered a weapon or that has the appearance of a weapon or bringing or possessing any explosive
device, including fireworks.
7. Engaging in selling, using, possessing or dispensing of alcohol, tobacco, narcotics, drugs, controlled
substance, or an inhalant; being under the influence of any of the above; possession of drug
paraphernalia, or the selling, using, possessing, or dispensing of an imitation controlled substance as
defined in section 28-401 of the Nebraska statutes, or material represented to be alcohol, narcotics,
drugs, a controlled substance or inhalant. Tobacco means any tobacco product (including but not limited
to cigarettes, cigars, and chewing tobacco), vapor products (such as e-cigarettes), alternative nicotine
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8.
9.

10.

11.

12.
13.
14.

15.

16.
17.

18.

products, tobacco product look-alikes, and products intended to replicate tobacco products either by
appearance or effect. Use of a controlled substance in the manner prescribed for the student by the
student’s physician is not a violation. The term “under the influence” has a less strict meaning than it
does under criminal law; for school purposes, the term means any level of impairment and includes even
the odor of alcohol or illegal substances on the breath or person of a student; also, it includes being
impaired by reason of the abuse of any material used as a stimulant.
Public indecency or sexual conduct.
Engaging in bullying, which includes any ongoing pattern of physical, verbal, or electronic abuse on school
grounds, in a vehicle owned, leased, or contracted by a school being used for a school purpose by a
school employee or a school employee’s designee, or at school-sponsored activities or school-sponsored
athletic events.
Sexually assaulting or attempting to sexually assault any person. This conduct may result in an
expulsion regardless of the time or location of the offense if a complaint alleging such conduct is filed
in a court of competent jurisdiction.
Engaging in any activity forbidden by law which constitutes a danger to other students or interferes
with school purposes. This conduct may result in an expulsion regardless of the time or location of the
offense if the conduct creates or had the potential to create a substantial interference with school
purposes, such as the use of the telephone or internet off-school grounds to threaten.
A repeated violation of any rules established by the school district or school officials if such violations
constitute a substantial interference with school purposes.
Truancy or failure to attend assigned classes or assigned activities; or tardiness to school, assigned
classes or assigned activities.
The use of language, written or oral, or conduct, including gestures, which is profane or abusive to
students or staff members. Profane or abusive language or conduct includes, but is not limited to, that
which is commonly understood and intended to be derogatory toward a group or individual based upon
race, gender, disability, national origin, or religion.
Dressing or grooming in a manner which is dangerous to the student's health and safety or a danger to
the health and safety of others or repeated violations of the student dress and grooming standards;
dressing, grooming, or engaging in speech that is lewd or indecent, vulgar or plainly offensive; dressing,
grooming, or engaging in speech that school officials reasonably conclude will materially and
substantially disrupt the work and discipline of the school; dressing, grooming, or engaging in speech
that a reasonable observer would interpret as advocating illegal drug use.
Willfully violating the behavioral expectations for riding school buses or vehicles.
A student who engages in the following conduct shall be expelled for the remainder of the school year
in which it took effect if the misconduct occurs during the first semester, and if the expulsion for such
conduct takes place during the second semester, the expulsion shall remain in effect for the first
semester of the following school year, with the condition that such action may be modified or
terminated by the school district during the expulsion period on such terms as the administration may
establish:
a. The knowing and intentional use of force in causing or attempting to cause personal injury to a
school employee, school volunteer, or student, except if caused by accident, self-defense, or on the
reasonable belief that the force used was necessary to protect some other person and the extent
of force used was reasonably believed to be necessary, or
b. The knowing and intentional possession, use, or transmission of a dangerous weapon other than a
firearm.
Knowingly and intentionally possessing, using, or transmitting a firearm on school grounds, in a schoolowned or utilized vehicle, or during an educational function or event off school grounds, or at a schoolsponsored activity or athletic event. This conduct shall result in an expulsion for one calendar year.
“Firearm” means a firearm as defined in 18 U.S.C. 921, as that statute existed on January 1, 1995. That
statute includes the following statement: “The term ‘firearm’ means (a) any weapon (including a starter
gun) which will or is designed to or may readily be converted to expel a projectile by the action of an
explosive; (b) the frame or receiver of any such weapon; (c) any firearm muffler or firearm silencer; or
(d) any destructive device.” The Superintendent may modify such one year expulsion requirement on a
case-by-case basis, provided that such modification is in writing.
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Bringing a firearm or other dangerous weapon to school for any reason is discouraged; however, a
student will not be subject to disciplinary action if the item is brought or possessed under the following
conditions:
a. Prior written permission to bring the firearm or other dangerous weapon to school is obtained from
the student's teacher, building administrator and parent.
b. The purpose of having the firearm or other dangerous weapon in school is for a legitimate
educational function.
c. A plan for its transportation into and from the school, its storage while in the school building and
how it will be displayed must be developed with the prior written approval by the teacher and
building administrator. Such plan shall require that such item will be in the possession of an adult
staff member at all times except for such limited time as is necessary to fulfill the educational
function.
d. The firearm or other dangerous weapon shall be in an inoperable condition while it is on school
grounds.
2.10 Make-up Work During Suspension:
Any student placed on short or long-term suspension may receive academic credit if class work is made up by the time
the student reports to classes. It is the student’s responsibility to obtain assignments to be completed while s/he is
home. All make-up work must be secured from the teacher before or after regular school hours or from the
student’s counselor.
2.11 Students on suspension are not to be on school district grounds or at school district activities while on
suspension.
2.12 Detention and Zeros Aren’t Permitted
• 2.12-1 Detention period is a time when the student is assigned to stay before or after school, or another
arranged time, for any infractions of accepted student behavior. Detention time is set at the discretion of
the teacher or principal. If a student who rides a bus home is detained after school, the teacher must see
that s/he has transportation home or give the student 24 hours-notice so that s/he will have a chance to
arrange transportation. Detentions may be documented with an email or phone call to the
parent. Students who are involved with activities after school may be required to serve their detention
first. Such participation is at the discretion of the teacher or the principal. If a student is requested to
remain after school or come in before school and does not do so, s/he may then be kept in for two (2)
detentions instead of one. Continued neglect by the student may result in a short-term suspension or
further consequences.

•

2.12-2 Assignments, quizzes, and tests that earn a failing grade or are not completed can result in the
student receiving a ZAP (Zeros Aren’t Permitted). A ZAP is a time when the student is assigned to come in
before school, stay after school, or during another arranged time, for incomplete or unacceptable classroom
work. It is the belief of the Gretna Middle School Staff that all students can learn and thus ZAP time is
provided for students needing additional academic assistance. ZAP time is set at the discretion of the
teacher or principal. Parents may be notified of ZAP’s (missing, failing or incomplete work) via email or
phone call. A parent’s acknowledgment of the receipt of the email shows an awareness on the part of the
parent that ZAP time is needed. If a student who rides a bus home is Zapped, the teacher must see that
s/he has transportation home or give the student 24 hours-notice so that s/he will have a chance to arrange
transportation. Students who are involved with activities after school may be required to serve their ZAP
first. Such participation is at the discretion of the teacher or the principal. Continued academic neglect by
the student may result in an assigned In-house Suspension or a further consequence until work is completed
to a satisfactory level.

Students should visit with their teacher if they have a problem staying for a detention or a ZAP and try to make
other arrangements.
Multiple ZAPs in all subjects will be monitored by the interdisciplinary teaching teams each week.
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2.13 Study Hall/Team Study Policies:
Since students should know what is expected of them in study halls/team studies, the same procedures will be
carried out during all study halls/team studies and by all study hall/team study teachers.

•
•
•
•
•
•
•

2.13-1 Students are to bring sufficient work to study hall/team study. Failure to do so may result in the
student serving a detention.
2.13-2 Students will be in their assigned seats when the tardy bell rings.
2.13-3 Students will talk to another student by permission only as long as it pertains to school work.
2.13-4 Any student who checks out of study hall/team study to another area must check back in before the
end of the period with a signed pass.
2.13-5 Students may use the office phone, one at a time, for a reasonable amount of time.
2.13-6 Students will be allowed to go to the office, the counselor, or other assigned areas only if they have
prior permission and a pass.
2.13-7 Students are allowed to use the restroom one at a time. Students will be issued a pass to use the
restroom.

2.14 Lunch Rules:
Students who do not follow proper rules of behavior may be excluded from the lunch area. Students are not
permitted anywhere in the main building unless they have the permission of a supervisor, principal, or
instructor. Since Gretna Middle School has a closed campus, students are not permitted to leave the campus during
lunch. Upon completion of lunch, students are permitted to go to the gym/track to sit on the bleachers and talk or
walk laps. Rules for the behavior in the gym/track are posted and will be reviewed by gym supervisors. Misbehavior
in the gym/track may result in the loss of gym/track privileges and/or further consequences.
2.15 Bus Rules:
• 2.15-1 No student shall stand when the bus is moving.
• 2.15-2 Students shall not exchange seats when the bus is moving.

•
•
•
•
•

•
•

2.15-3 Students shall not extend their hands, heads, or objects from the bus when it is moving.
2.15-4 Student noise shall be kept to a minimum. (This includes screaming and loud singing.)
2.15-5 Students shall be quiet at all railroad crossings.
2.15-6 Anything a student brings on the bus should be taken off by that student. (Sponsors should check
the bus for litter at the end of each trip.)
2.15-7 Students should respect all employees and fellow students of the district and may be punished by the
principal for their use of profanity, disrespectful actions, or improper behavior. Students are financially
responsible for all damages and/or vandalism.
2.15-8 Food and beverages may not be allowed on the bus.
2.15-9 Each student must have his/her bus pass in his/her possession each time s/he rides the school
bus. Each student must ride his/her assigned bus and must get on and get off the bus at his/her designated
location.

2.16 Fine or Damage Procedure:
Any text, resource material, and/or other school property on loan to a student is the responsibility of the
student. Students can be held accountable for the replacement of any item which is lost or damaged beyond normal
use.
2.17 Electronic Devices:
Electronic devices/tablets/phones/Ipods/mp3 players not related to school purposes are prohibited and may be
confiscated.
Recording others (photographs, videotaping, sound recording, etc.) without direct administrative approval and consent
of the person(s) being recorded, other than recording persons participating in school activities that are open to the
public, is prohibited.
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2.18 Nuisance items are defined as items that interfere with the schooling purpose by providing a distraction to
instruction or learning. Such items may be taken away by a teacher or administrator.

3. STUDENT RIGHTS
3.1 The Board of Education, in compliance with the law, hereby establishes the following rules and regulations
regarding student conduct and disciplinary procedures. All rules and regulations herein established shall be printed
in all student handbooks.

•

3.1-1 Emergency Exclusions: Students may be excluded from school for the following reasons for up to five
school days.
o
If a student has a dangerous communicable disease.
o
If the student’s conduct presents a clear threat to the physical safety of himself, herself or others.
o
If the student is so extremely disruptive as to make temporary removal necessary to preserve the
rights of other students. If the emergency exclusion is five school days or shorter, the procedures of
3.1-3 of this policy shall first apply. If the emergency exclusion is to be longer than five school days,
the law and procedures of 3.1-2 of this policy shall apply.

•

3.1-2 The following procedures shall be used in long term suspension, expulsion, or mandatory reassignment:
o
On the date of the decision a written charge and summary of the evidence supporting such charge shall
be filed with the superintendent.
o
Within five school days of the above decision, a written notice shall be sent by certified or registered
mail by the superintendent or his designee to the student and the student’s parents or guardian,
informing them of the rights of the student, including the following:
1. Rule or standard of conduct allegedly violated.
2. A summary of the evidence against the student.
3. The penalty recommended by the principal and any other penalty to which the student may be
subject.
4. The student’s right to a hearing upon request and a statement that before long-term suspension,
expulsion, or mandatory reassignment may go into effect, the student has a right to a hearing, upon
request, on the specific charges.
5. Hearing procedures and a statement of rights of the student to examine records, have an attorney or
other representative present, and to know the identity of the witnesses who will appear and the
substance of their testimony.
6. A form on which a hearing may be requested or waived.
o
If the principal determines that the student must be suspended immediately to prevent or substantially
reduce the risk of (a) interference with an educational function or school purpose or (b) a personal
injury to the student himself or herself, other students, school employees or school volunteers, and a
notice of intent to discipline the student by long-term suspension, expulsion, or mandatory reassignment
is filed with the superintendent or his or her designee, the student may be suspended by the principal
until the date the long-term suspension, expulsion, or mandatory reassignment takes effect if no
hearing is requested or, if a hearing is requested, the date the hearing examiner makes the report of
his or her findings and a recommendation of the action to be taken to the superintendent.
o
A hearing shall be requested within five school days of a receipt of notice.
o
The superintendent shall appoint a hearing examiner.
o
The hearing examiner shall, within two days of appointment, give written notice to the principal, the
student and the student’s parents/guardians of the time and place of the hearing.
o
The hearing shall be scheduled within a period of five school days after it is requested.
o
If the parents do not respond within five school days, the recommended punishment by the principal
shall go into effect.
No school official shall establish or enforce rules and standards concerning student conduct which are in
conflict with the rules and standards adopted by the board of education.

•

3.1-3 The following procedures shall be used in suspending a student
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The principal may deny any student the right to attend school or take part in a school function for not
longer than five school days.
o
B. The proposed suspension shall be investigated by the principal prior to suspension and the student
shall be given oral or written notice of the charges against him/her and an explanation of the charges
against him/her
and an explanation of the evidence the authorities have, and an opportunity to
present his/her version. The student may continue to attend for credit if the following exceptions
exist: a medical waiver on file at the school, signed by a medical doctor, and family emergencies
approved by the principal.
o
The principal shall send a written statement to the student and the student’s parents/guardian,
describing the student’s violation of the rules.
o
The principal shall make a reasonable effort to hold a conference with the parent/guardian at or before
the time a student returns to school.
o
In the case of emergency exclusion only, if the superintendent or his designee determines that the
exclusion shall be extended beyond five days, the hearing procedure designated within this policy for
long-term suspension, expulsion, or mandatory reassignment shall come into effect.
3.1-4 Any suspension or expulsion shall comply with applicable special education laws.

o

•

3.2 Privacy Rights of Students and Parents:
•
Three types of student records and information are kept by the school district.
o
Official school records that constitute the minimum personal data necessary for the operation of the
educational system.
o
Professionally evaluated and interpreted information of importance, while the student is enrolled in the
school district, in helping the student and protecting others.
o
Potentially useful information, but not yet evaluated or clearly needed beyond the immediate present.
•
Persons responsible for maintaining student records.
o
Student records are maintained under the direction and supervision of the building principal.
•
Persons having access to student records:
o
Students enrolled in the school district.
o
Parents/Guardians of students under eighteen years of age.
o
Eligible students are students or former students eighteen years of age or older or enrolled in a postsecondary educational institution.
o
School district personnel responsible for working with students or student records.
•
Student records information will not be released to individuals, agencies, or institutions unless the request
for the release of such information is accompanied by:
o

A written consent from the student, parent/guardians of a student under 18 years of age or an eligible
student with a copy of the records to be released provided to the student, parent/guardians of a
student under 18 years of age, or the eligible student if requested, or

o

Pursuant to judicial order or a lawfully issued subpoena, with a student, parent/guardians of a student
under 18 years of age or an eligible student being notified in advance of compliance; provided such
notification does not violate the terms of the judicial order or subpoena.

•

Right of a hearing to challenge the content of a student’s records:
Within one calendar year from the date material is inserted in the student’s records, students,
parents/guardians of students under eighteen years of age or eligible students shall have an opportunity for
a hearing to challenge the content of the student’s records.

Students, parents/guardians of students under eighteen years of age or eligible students shall have an
opportunity for the correction or deletion of any inaccurate, misleading or otherwise inappropriate data
contained in the student’s records and the right to include a statement concerning the content. Building
principals may conduct informal meetings or discussions with parents/guardians of students under eighteen
years of age or eligible student. A formal hearing may be necessary.
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If the building principal receives a request for a formal hearing from a parent/guardian of a student under
eighteen years of age or eligible student, the procedure shall include at least the following elements:
o
Hearing shall be conducted within five school days from receipt of the request for a formal hearing.
o

A school official who does not have a direct interest in the outcome of the hearing shall conduct the
hearing and render a decision.

o

Parents/guardians of a student under 18 years of age or an eligible student shall be afforded a full and
fair opportunity to present evidence.

o
•

The decision will be rendered in writing, in certified mail, within five school days after the hearing.

Charge for reproduction of student records: The charge, if any, for reproduction of any or all of the
contents of a student’s records will be paid by the individual or individuals requesting such information. The
charge for reproduction will reflect only the actual cost.

•

3.2-1

Notice Concerning Disclosure of Student Recruiting Information

Student Privacy Protection Policy
It is the policy of Gretna Public Schools to develop and implement policies which protect the privacy of students in
accordance with applicable laws. The District’s policies in this regard include the following:
•
Right of Parents to Inspect Surveys Funded or Administered by the United States Department of Education
or Third Parties
o
Parents shall have the right to inspect, upon the parent=s request, a survey created by and

•

•

•

administered by either the United States Department of Education or a third party (a group or person
other than the District) before the survey is administered or distributed by the school to the parent’s
child.
Protection of Student Privacy in Regard to Surveys of Matters Deemed to be Sensitive
o
The District will require, for any survey of students which contain one or more matters deemed to be
sensitive (see section headed Definition of Surveys of Matters Deemed to be Sensitive), that suitable
arrangements be made to protect student privacy (that is, the name or other identifying information
about a particular student). For such surveys, the District will also follow the procedures set forth in
the section entitled: Notification of and Right to Opt-Out of Specific Events.
Right of Parents to Inspect Instructional Materials
o
Parents shall have the right to inspect, upon reasonable request, any instructional material used as part
of the educational curriculum for their child.
Reasonable requests for inspection of instructional
materials shall be granted within a reasonable period of time after the request is received. Parents
shall not have the right to access academic tests or academic assessments, as such are not within the
meaning of the term instructional materials for purposes of this policy.
o
The procedures for making and granting a request to inspect instructional materials are as follows: the
parent shall make the request, with reasonable specificity, directly to the building principal. The
building principal, within five school days, shall consult with the teacher or other educator responsible
for the curriculum materials. In the event the request can be accommodated, the building principal
shall make the materials available for inspection or review by the parent, at such reasonable times and
place as will not interfere with the educator=s intended use of the materials. In the event there is a
question as to the nature of the curriculum materials requested or as to whether the materials are
required to be provided, the building principal shall notify the parent of such concern, and assist the
parent with forming a request which can reasonably be accommodated. If the parent does not
formulate such a request, and continues to desire certain curriculum materials, the parent shall be
asked to make their request to the Superintendent.
Rights of Parents to be Notified of and to Opt-Out of Certain Physical Examinations or Screenings
o
The general policy and practice of the District is to not administer physical examinations or screenings
of students which require advance notice or parent opt-out rights under the applicable federal laws, for
the reason that the physical examinations or screenings to be conducted by the District will usually fit
into one of the following exceptions: (1) hearing, vision, or scoliosis screenings; (2) physical examinations
or screenings that are permitted or required by an applicable State law; and (3) ssurveys administered
to students in accordance with the Individuals with Disabilities Education Act.
For physical
examinations or screenings which do not fit into the applicable exceptions, the District will follow the
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procedures set forth in the section entitled:

ANotification

of and Right to Opt-Out of Specific

Events.@
•

Protection of Student Privacy in Regard to Personal Information Collected from Students
o
The general policy and practice of the District is to not engage in the collection, disclosure, or use of
personal information collected from students for the purpose of marketing or for selling that
information. The District will make reasonable arrangements to protect student privacy to the extent
possible in the event of any such collection, disclosure, or use of personal information.
o

•

Personal information for purposes of this policy means individually identifiable information about a
student including: (1) a student or parent=s first and last name, (2) home address, (3) telephone

number, and (4) social security number. The term personal information, for purposes of this policy,
does not include information collected from students for the exclusive purpose of developing,
evaluating, or providing educational products or services for, or to, students or educational institutions.
This exception includes the following examples: (i) college or postsecondary education recruitment, or
military recruitment; (ii) book clubs, magazines, and programs providing access to low-cost literary
products; (iii) curriculum and instructional materials used by elementary schools and secondary schools;
(iv) tests and assessments used by elementary schools and secondary schools to provide cognitive,
evaluative, diagnostic, clinical, aptitude, or achievement information about student, or to generate other
statistically useful data for the purpose of securing such tests and assessments, and the subsequent
analysis and public release of the aggregate data from such tests and assessments; (v) the sale by
student of products or services to raise funds for school-related or education-related activities; (vi)
student recognition programs.
Parent Access to Instruments used in the Collection of Personal Information
o
While the general practice of the District is to not engage in the collection, disclosure, or use of
personal information collected from students for the purpose of marketing or for selling that
information, parents shall have the right to inspect, upon reasonable request, any instrument which may
be administered or distributed to a student for such purposes. Reasonable requests for inspection shall
be granted within a reasonable period of time after the request is received.
o

The procedures for making and granting such a request are as follows: the parent shall make the
request, with reasonable specificity, directly to the building principal and shall identify the specific act
and the school staff member or program responsible for the collection, disclosure, or use of personal
information from students for the purpose of marketing that information. The building principal, within
five school days, shall consult with the school staff member or person responsible for the program
which has been reported by the parent to be responsible for the collection, disclosure, or use of
personal information from students. In the event such collection, disclosure, or use of personal
information is occurring or there is a plan for such to occur, the building principal shall consult with the
Superintendent for determination of whether the action shall be allowed to continue. If not, the
instrument for the collection of personal information shall not be given to any students. If it is to be
allowed, such instrument shall be provided to the requesting parent as soon as such instrument can be
reasonably obtained.

Annual Parental Notification of Student
The District shall provide parents with
policies related to the student privacy.
least annually, at the beginning of the
change in such policies.

Privacy Protection Policy
reasonable notice of the adoption or continued use of this policy and other
Such notice shall be given to parents of students enrolled in the District at
school year, and within a reasonable period of time after any substantive

Notification to Parents of Dates of and Right to Opt-Out of Specific Events
The District shall directly notify the parents of the affected children, at least annually at the beginning of the
school year, of the specific or approximate dates during the school year when any of the following activities are
scheduled, or are expected to be scheduled:
•
The collection, disclosure, or use of personal information collected from students for the purpose of
marketing or for selling that information. (Note: the general practice of the District is to not engage in the
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•
•

collection, disclosure, or use of personal information collected from students for the purpose of marketing
or for selling that information);
Surveys of students involving one or more matters deemed to be sensitive in accordance with the law and
this policy; and
Any nonemergency, invasive physical examination or screening that is required as a condition of attendance;
administered by the school and scheduled by the school in advance; and not necessary to protect the
immediate health and safety of the student or of other students. (Note: the general practice of the
District is to not engage in physical examinations or screenings which require advance notice, for the reason
that the physical examinations or screenings to be conducted by the District will usually fit into one of the
following exceptions to the advance notice requirement and parent opt-out right: (1) hearing, vision, or
scoliosis screenings; (2) physical examinations or screenings that are permitted or required by an applicable
State law, and (3) surveys administered to students in accordance with the Individuals with Disabilities
Education Act).

Parents shall be offered an opportunity in advance to opt their child out of participation in any of the above
listed activities. In the case of a student of an appropriate age (that is, a student who has reached the age of
18, or a legally emancipated student), the notice and opt-out right shall belong to the student.
Definition of Surveys of Matters Deemed to be Sensitive
Any survey containing one or more of the following matters shall be deemed to be sensitive for purposes of this
policy:
•

political affiliations or beliefs of the student or the student’s parent;

•

mental or psychological problems of the student or the student’s parent;

•

sex behavior or attitudes;

•

illegal, anti-social, self-incriminating or demeaning behavior;

•

critical appraisals of other individuals with whom the student has close family relationships;

•

legally recognized privileged or analogous relationships, such as those of lawyers, physicians, and ministers;
or
religious practices, affiliations, or beliefs of the students or the student’s parent;

•

income (other than that required by law to determine eligibility for participation in a program or for
receiving financial assistance under such program).

Mental Health Assessment or Service
The District shall obtain informed consent from the parent of each child who is under 18 years of age to participate
in any mental-health assessment or service that is funded under the Every Student Succeeds Act (“ESSA”). Before
obtaining the consent, the District shall provide the parent written notice describing in detail such mental health
assessment or service, including the purpose for such assessment or service, the provider of such assessment or
service, when such assessment or service will begin, and how long such assessment or service may last.
Federal law requires Gretna Public Schools to provide military recruiters and institutions of higher education access
to secondary school students' names, addresses, and telephone listings. Parents and secondary students have the
right to request that Gretna Public Schools not provide this information (i.e., not provide the student's name,
address, and telephone listing) to military recruiters or institutions of higher education, without their prior written
parental consent. Gretna Public Schools will comply with any such request.

4. SCHOOL ACTIVITIES
Extracurricular Activity Philosophy
Extracurricular activity programs enrich the curriculum of the school by making available a wide variety of activities
in which a student can participate. Extracurricular activity programs are considered an integral part of the school’s
program of education that provide experiences that will help students physically, mentally and emotionally.
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The element of competition and winning, though it exists, is controlled to the point it does not determine the nature
or success of the program. This is considered to be educationally and psychologically sound because of the training it
offers for living in a competitive society. Students are stimulated to want to win and excel, but the principles of good
sportsmanship prevail at all times to enhance the educational values of contests. Participation in activities, both as a
competitor and as a student spectator, is an integral part of the students’ educational experiences. Such
participation is a privilege that carries with it responsibilities to the school, team, student body, community and the
students themselves. In their play and their conduct, students are representing all of these groups. Such experiences
contribute to the knowledge, skill and emotional patterns that they possess, thereby making them better individuals
and citizens.
Safety
The District’s philosophy is to maintain an activities program which recognizes the importance of the safety of the
participants. To ensure safety, participants are required to become fully familiar with the dangers and safety
measures established for the activity in which they participate, to adhere to all safety instructions for the activity
in which they participate, to inform their coach or sponsor when they are injured or have health problems that
require their activities be restricted, and to exercise common-sense.
Warning for Participants and Parents
The purpose of this warning is to bring your attention to the existence of potential dangers associated with athletic
injuries. Participation in any intramural or athletic activity may involve injury of some type. The severity of such
injury can range from minor cuts, bruises, sprains and muscle strains to more serious injuries to the body’s bones,
joints, ligaments, tendons, or muscles, to catastrophic injuries to the head, neck and spinal cord. On rare occasions,
injuries can be so severe as to result in total disability, paralysis or death. Even with appropriate coaching,
appropriate safety instruction, appropriate protective equipment and strict observance of the rules, injuries are still
a possibility.
Student Activities, Hazing, and Supervision
Generally, the purpose of student extra-curricular activities is to cultivate high ideals of citizenship, fair
competition, sportsmanship and teamwork which will complement the curriculum programs of the School District.
Extra-curricular activities programs shall be limited to secondary school programs in middle school and high school
grades. Participation in extra-curricular activities offered at a secondary school building shall be limited to the
students in the grade levels served by the building. Participation in activities is defined as membership on or in a
supporting position for a team, group or other organized interscholastic athletic, speech or performing arts activity,
and includes presence at organizational meetings, practice and in team or performance areas during contests.
Individuals, including students of the secondary school building, students not attending the secondary school or third
parties shall not participate in any manner in the activity unless specifically requested by the Activities Director or
Principal of the school building, or his/her designee, and such individuals are trained to attend and participate in a
supporting position or role or are performing at such activity.
Secret Organization.
No student shall participate in or be a member of any secret fraternity or secret organization that is in any degree a
school organization. Students who violate this rule may be denied any or all school privileges and may be expelled.
Initiation & Hazing Activities.
Initiations and hazing activities are not permitted. Students who violate this rule may be denied any or all school
privileges and may be expelled.
Adult Sponsors.
Adult sponsors must be in attendance at all school sponsored activities.
Adult Drivers.
The District does not sponsor activities involving driving vehicles unless a school employee or sponsor or an adult is
driving.
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4.1 Gretna Middle School offers a wide range of student activities. It is hoped that every student will take part in at
least one of the activities, as active participation is a major key to success in life.
4.2 Activity Passes: The Gretna Public Schools sell activity passes. The passes are priced to give the students an
opportunity to attend athletic activities at a very low cost. We urge all students to purchase an activity pass.

4.3

Admission Prices:
Adult General Admission
Student General Admission
Student Activity Pass
Adult Activity Pass
Senior Citizen Pass
(Age 60 or Older)

$ 5.00
$ 4.00
$30.00
$45.00
Free

STUDENT COUNCIL
Eligibility Requirements for Student Council members:
The student may not have been issued a citation and have pending charges for or be under the supervision of the
court or pretrial diversion program, or have been adjudicated to be guilty in federal, state, district, county, or
juvenile court:
•
within twelve (12) months of the date established for the beginning of school year for
o
any alcohol, drug or tobacco related infraction or misdemeanor,
o
traffic citations with a penalty of six (6) points or more under the point system dealing with traffic
citations.
The purposes of Student Council are as follows:
•
To improve the quality of student life.
•
To bring the interests and concerns of all students before the faculty, school board, and community.
•
To act as a communications link between the faculty and the students.
•
To act as a planning group for school wide activities.
•
To promote and model positive attitudes toward school and its related activities.
•
To serve the community in a positive manner.

5. STUDENT ACADEMICS, GUIDANCE,
AND COUNSELING SERVICES
5.1 Parent-Teacher Conferences:
Once during the first semester and once during the second semester, two evenings are scheduled for Parent-Teacher
Conferences. These conferences are made available for parents to review grades and visit with teachers. First
quarter conferences will follow a traditional Parent-Teacher Conference format. Third quarter conferences will be
Student-led Conferences. Parents can schedule conferences any time throughout the year, with any teacher, by
calling the school and making arrangements for the conferences.
5.2 Mid-quarter Reports:
Alternative forms of grade update reports are important to home-school communication. All students and parents
will have access to mid-quarter grade updates. Parents may access their child’s grades through the Online
Gradebook. Login and password information is distributed through the middle school office.
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5.3 Cumulative Records:
Cumulative records are maintained for each student who attends Gretna Middle School. These files are accessible to
students, parents, teachers, administration, and counselors. Students under the age of 18 must have their parents or
guardian present when observing their file. By State Law, to have records sent to another school, prospective
employer, or any other party, requires an official release form to be signed by a parent/guardian. These forms are
available in the administrative offices.
5.4 School Assessment Program:
Gretna Public Schools administers a number of assessment instruments to supplement information about
students. All students may be tested for academic achievement, vocational aptitudes, vocational choices and personal
interests at some point in their educational program. All of this information is accessible under the same restriction
as student records.
5.5
The Guidance and Counseling services are designed to help parents, students, faculty, and administration in the
educational planning of Gretna Middle School students.

•

5.5-1 Personal Counseling: Personal and group counseling are provided on a voluntary basis at student and/or
parent request. All personal counseling is kept confidential. Contact the counselor if you wish to utilize this
service.

•

5.5-2 Career Education and Career Counseling: The Gretna Public Schools provide a career education
program for all students. This program is designed to assist students in decision making, personal growth,
increasing awareness of occupational choices, and in making academic plans.

5.6 Grading system:
Courses at Gretna Middle School are graded in one of two categories. Some courses are graded numerically, 1-5, with
1 being the highest grade. A few courses may be graded either (P) or (F) Pass or Fail. All pass/fail classes must
have the principal’s permission.

94
86
78
70
69

-

Grading Scale
100
=
93
=
85
=
77
=
Below
=

1
2
3
4
5

5.7 Policy regarding make-up work for incompletes:
It is important that work assigned to students be completed on time. There may be circumstances that occur
wherein a student has a legitimate reason for not completing work on time. If this situation occurs at the end of
a quarter grading period, the student may be given no more than five days from the day the quarter ends to make up
the work and have it counted in the quarter grade.
5.8 Honor Roll, Merit Roll, Perfect Attendance, and Brought Up Grades:
The principal’s office will maintain lists of students who meet the Honor Roll and Merit Roll criteria. To qualify for
Honor Roll, a student must have a mark point average of 3.50 to 4.00, on a 4.00 scale. A student who earns a 3.00 to
3.49 average shall qualify for Merit Roll. Perfect Attendance is designated as being in school eight periods of every
day for the quarter. Brought Up Grades is given in quarters two, three and four for students raising their grade
point average over the previous quarter. Certificates are given for all of these awards.
5.9 Special Parent Reports:
Parents and/or students requesting more frequent feedback about progress of a student should contact the
Counselor or Principal if they have immediate needs.
5.10 Drop and Add of Classes:
The middle school curriculum is designed to include both academic core subjects and exploratory classes. All core
and exploratory classes in grades six and seven are required with the exception of band.
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In grade eight, all core classes are required and exploratory classes are determined based on student/parent
prioritization completed in the spring registration process. Course availability plays a determining factor in the
scheduling of the exploratory classes in eighth grade, but is based on the priority established by the
student/parent.
No schedule changes will be allowed after the semester begins. If a band student wishes to drop band after the
first semester, parent notification to the building principal of this intent is necessary before the first day of classes
of the second semester.
Drug and Substance Use and Prevention
Drug-Free Schools
The District shall implement regulations and practices which will ensure compliance with the Drug-Free Schools and
Communities Act and all regulations and rules promulgated pursuant thereto. The District’s safe and drug-free
schools program is established in accordance with principles of effectiveness as required by law to respond to such
harmful effects.
Education and Prevention
The District promotes comprehensive, age appropriate, developmentally based drug and alcohol education and
prevention programs, which will include in the curriculum the teaching of both proper and incorrect use of drugs and
alcohol for all students of this School District. Further, the District will have proper in-service orientation and
training for all employed staff.
Standards of Conduct; Notice to Students and Parents
Students are to be provided a copy of the standards of conduct for student behavior in the District which prohibit
the unlawful possession, use, or distribution of illicit drugs and alcohol on school premises or as a part of any of the
school's activities.
Drug and Alcohol Education and Prevention Program of the District Pursuant to the Safe and Drug-Free
Schools and Communities Laws and Regulations
Students are to be provided an age appropriate, developmentally based drug and alcohol education and prevention
program. The program educates on the adverse effects of the use of illicit drugs and alcohol, with the primary
objective being the prevention of illicit drug and alcohol use by students.
Drug and Alcohol Counseling, Rehabilitation and Re-entry Programs
Students are to be provided information concerning available drug and alcohol counseling, rehabilitation, and re-entry
programs within sixty miles of the administrative offices of the District or, where no such services are found, within
the State of Nebraska. Information concerning such resources shall be presented to all of the students of the
District upon request by the counselor.
In the event of disciplinary proceedings against any student for any District policy pertaining to the prohibition
against the unlawful possession, use, or distribution of illicit drugs and alcohol, appropriate school personnel shall
confer with any such student and his or her parents or guardian concerning available drug and alcohol counseling,
rehabilitation, and re-entry programs that appropriate school personnel shall consider to be of benefit to any such
student and his or her parent or parents or guardian.
Safe and Drug-Free Schools-- Parental Notice of Right to Withdraw
Parents will be notified that, if upon receipt of information regarding the content of safe and drug free school
programs and activities other than classroom instruction, a parent objects to the participation of their child in such
programs and activities, the parent may notify the School District of such objection in writing. Upon the receipt of
such notice the student will be withdrawn from the program or activity to which parental objection has been made.
Intervention
The Gretna Public School District does not have the authority or responsibility to make medical or health
determinations regarding chemical dependency. However, when observed behavior indicates that a problem exists
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which may affect the student's ability to learn or function in the educational climate or activity, the school then has
the right and responsibility to refer the student for a formal chemical dependency diagnosis based on behavior
observed by school staff. The school will issue a statement to all students and employed staff that the use of illicit
drugs and the unlawful possession and use of alcohol is wrong and harmful. The school shall make available to
students and employed staff information about any drug and alcohol counseling, and rehabilitation and re-entry
programs, which are available to students.

Administration
The administration is authorized to adopt such administrative rules, regulations or practices necessary to properly
implement this policy. Such regulations, rules or practices may vary the procedures set forth herein to the extent
necessary to fit the circumstances of an individual situation. Such rules, regulations and practices may include
administrative forms, such as checklists to be used by staff to record observed behavior and to determine the
proper plan of action.

6. SAFETY AND HEALTH REGULATIONS
6.1 Evacuation and Shelter in Place Drill Information:
Evacuation and shelter drills are required by law and are an important safety precaution. It is essential that when
the first signal is given, everyone obeys orders promptly and reports to the appropriate areas by the prescribed
route as quickly and quietly as possible. Teachers in each classroom will give the students instructions and stay with
their groups.
Fire Drills
Fire drills shall be conducted at such times and manner as is required by the State Fire Marshal.
The frequency of fire drills shall be as follows:
•
at a sufficient frequency to familiarize occupants with the drill procedure as a matter of routine;
•
every month in each school building in which the facility is in session;
•
subject to the exception that a monthly drill may be deferred in months of severe weather, provided that
the required number of annual drills is achieved and not less than four are conducted before the drills are
deferred; and
•
one additional drill shall be conducted within the first 30 days of a school year.
The manner of conducting fire drills shall be as follows:
•
emphasis shall be on conducting an orderly evacuation, rather than speed;
•
under varying conditions and at expected and unexpected times;
•
participants shall relocate to a predetermined location and remain until recalled or dismissed; and
•
all emergency and relocation drill alarms shall be sounded.
Crisis Plans
Crisis Plans for emergency responses and directions for tornado, evacuation, lockdown, lockout, shelter in place and
fire drill activities have been developed. To be in compliance with the fire code, there are to be nine fire evacuation
exercises each school year. Two tornado drills are to be exercised and two lockdown drills practiced each school
year.
Since many parents may not be at home, all children and faculty will be normally retained at the school building in
case of extreme emergency. The school notification system will be activated to inform parents and guardians
regarding where children may be picked up at school or at the evacuation site.
6.2 Illness during school:
If a student becomes ill in school, the student SHALL REPORT to the nurse and it may be the nurse’s and/or an
administrator’s decision to determine what should be done. IN ANY CASE, A STUDENT MUST NOT LEAVE THE
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BUILDING WITHOUT PRIOR APPROVAL FROM THE OFFICE STAFF. Upon approval, the student may be “signed
out” by the administration or designee.
•
If ill, the student should not stay in the restroom or any other area. Students are expected to report to
the office immediately. The office or the nurse, not the student, will contact the parents before a student
is sent home in the event of an illness.
•

Students who go home because they are ill without prior approval from the administration may be
considered truant.

6.3 Health Regulations Policy:
HEALTH REGULATIONS - The supervision and administration of the district health services will be the general
responsibility of the school administration and school nurse. The responsibility for implementing individual health
services shall rest with building principals.
General
•
•
•
•
•

Goals of Health Services
To provide emergency service for injury or sudden illness.
To appraise the health status of students.
To discuss health problems with students and their parents.
To encourage the correction of remedial defects.
To help prevent and control disease.

PHYSICAL EXAMINATIONS - During the first quarter of each school year, each student shall have a health
inspection to ascertain if s/he is suffering from (1) defective sight or hearing, (2) dental defects, or (3) other
conditions as prescribed by the Department of Health. (Statutes 79-4133-79-4137) Parents or guardians shall be
notified in writing of any defects and encouraged to provide professional assistance.
All students shall show evidence of a physical examination by a qualified physician within six months prior to the
entrance of such student into the beginner grade (kindergarten) and the seventh grade, or in the case of a transfer
from out-of-state to any other grades, unless the parent or guardian of such student objects thereto in writing.
(Nebraska. Statute 79-444)
Each student must have a physical examination administered by a licensed physician before such student may take
part in interscholastic athletics.
IMMUNIZATIONS - All students shall show evidence of immunizations as stipulated by Nebraska Statute (71-503)
upon entering school.
CONTAGIOUS OR INFECTIOUS DISEASE - Whenever a student shall show symptoms of any contagious or
infectious disease, the student shall be sent home. The superintendent shall be notified.
Regulations set up by the state and local health departments for excluding children with communicable diseases from
school will be followed.
A student who has been absent due to a communicable disease must have a release from his/her physician, or the
school nurse before returning to school.
MEDICATION IN SCHOOL - No medication shall be administered to any student by school personnel without written
permission by the parent or guardian. This medication may be administered by the school nurse or an office
secretary in her absence.
Medicine prescribed by a doctor must be sent to the school nurse in the prescription bottle correctly labeled, along
with written permission from the parent or guardian regarding its administration.
CHILD ABUSE - To comply with current Nebraska Statute, Article 15, Abuse of Minor Children, Incompetent or
Disabled Persons, Sections 28-1501 to 28-1508, any teacher or other school employee who suspects that a child’s
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physical or mental health or welfare may be adversely affected by abuse or neglect shall report or cause a report to
be made on any suspected case.
Abuse or neglect shall mean knowingly, intentionally, or negligently causing or permitting a minor child or an
incompetent or disabled person to be (a) placed in a situation that may endanger his life or physical or mental health,
(b) tortured, cruelly confined, or cruelly punished, (c) deprived of necessary food, clothing, shelter or care, (d) left
unattended in a motor vehicle, if such a child is six years of age or younger, or (e) sexually abused. (Section 28-1501)
Section 1507 provided immunity from liability to those reporting or investigating child abuse.
PARTICIPATION IN PHYSICAL EDUCATION - All students are expected to participate in physical education
classes. From time to time, due to health/medical concerns, students may need to be excluded from such
participation. Students who are unable to participate in physical education class must bring a note from a
parent/guardian or physician. This should be given to the school nurse at the start of the school day. The nurse will
then make the information available to the child's classroom teachers as well as the physical education teachers. The
note should indicate the type of injury and how long the student is to be excluded from physical activity. If the
student will be unable to participate for more than three days, a physician’s note will be required.
CONCUSSION INFORMATION
A.

A concussion is a brain injury that:

B.

1.
Is caused by a bump, blow, or jolt to the head or body.
2.
Can change the way your brain normally works.
3.
Can occur during practices or games in any sport or recreational activity.
4.
Can happen even if you haven’t been knocked out.
5.
Can be serious even if you have just been “dinged” or “had your bell rung.”
Signs and Symptoms of a Concussion
You cannot see a concussion, but you might notice one or more of the symptoms listed below or notice that you “don’t
feel right” soon after, a few days after, or even weeks after the injury.

C.

1.
Headache or “pressure in head
2.
Nausea or vomiting
3.
Balance or blurry vision
4.
Bothered by light or noise
5.
Feeling sluggish, hazy, foggy, or groggy
6.
Difficulty paying attention
7.
Memory problems
8.
Confusion
Student Response to a Concussion
1.

D.

Tell your coaches, athletic trainers, and parents. Never ignore a bump or blow to the head, even if you feel
fine. Also, tell your coach right away if you think you have a concussion or if one of your teammates might have a
concussion.
2.
Get a medical check-up. A doctor or other healthcare professional can tell if you have a concussion and when it is
ok to return to play.
3.
Give yourself time to get better. If you have a concussion, your brain needs time to heal. While your brain is still
healing, you are much more likely to have another concussion. Repeat concussions can increase the time it takes for
you to recover and may cause more damage to your brain (second impact syndrome). It is important to rest and not
return to play until you get the ok from your healthcare professional that you are symptom-free.
Risks Posed by Sustaining Concussions
There are several risks associated with concussions in children. Your child may also have had other injuries at the same
time as the concussion, like a neck or face injury. The longer your child was unconscious, the more serious the
concussion may be. The risk of serious problems is decreased if you and your child carefully follow your healthcare
provider’s advice.

E.

Each additional concussion your child has may increase his risk of having problems later in life. These problems may
include poor coordination or trouble thinking or concentrating. Having concussions can be life threatening. It’s better
to miss one game rather than miss the whole season.
Removal from participation
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A student who participates on a school athletic team shall be removed from a practice or game when he or she is
reasonably suspected of having sustained a concussion or brain injury in such practice or game after observation by a
coach or a licensed healthcare professional who is professionally affiliated worth or contracted by the school.
F.

Parent Notification
If a student is reasonably suspected after observation of having sustained a concussion or brain injury and is removed
from an athletic activity, the parent or guardian of the student shall be notified by a coach or a licensed healthcare
professional who is professionally affiliated with or contracted by the school, of the date and approximate time of the
injury suffered by the student, the signs and symptoms of a concussion or brain injury that were observed, and any
actions taken to treat the student.

G.

Return to Play
A student who has been removed from a practice or game as a result of being reasonably suspected of having sustained
a concussion or brain injury shall not be permitted to participate in any school supervised team or athletic activities
involving physical exertion, including, but not limited to, practices or games, until the student:
1.

has been evaluated by a licensed healthcare professional,

2.

has received written and signed clearance to resume participation in athletic activities from the licensed
healthcare professional, and

3.

submitted the written and signed clearance to resume participation in athletic activities to the school accompanied
by written permission to resume participation from the student’s parent or guardian.

H.

The coach or administration may require that the student’s return to full activities be on a stepwise progression back to
full participation, or otherwise establish conditions for return to participation that are more restrictive than those
defined by the licensed healthcare professional if the coach or an administrator reasonably deems such to be
appropriate.
Students and Parents
It is recognized that coaches cannot be aware of every incident in which a student has symptoms of a possible
concussion or brain injury. As such, students and their parents have a responsibility to honestly report symptoms of a
possible concussion or brain injury to the student’s coaches on a timely basis.

I.

Return to Learn
The Superintendent shall develop a return to learn protocol for students who have sustained a concussion. The return
to learn protocol shall recognize that students who have sustained a concussion and returned to school may need
informal or formal accommodations, modifications of curriculum, and monitoring by medical or academic staff until the
student is fully recovered.

School Wellness Policy
A mission of Gretna Public Schools (“District”) is to provide curriculum, instruction, and experiences in a healthpromoting school environment to instill habits of lifelong learning and health. Therefore, the Board adopts the
following School Wellness Policy.
A. District Wellness Committee
1. Committee Role and Membership
The District will convene a representative District Wellness Committee (“DWC”) or work within an
existing school health committee that meets at least once per year to establish goals for and oversee
school health and safety policies and programs, including development, implementation and periodic
review and update of this District wellness policy.
The DWC membership will represent all school levels and include (to the extent possible), but not be
limited to: parents and caregivers; students; representatives of the school nutrition program; physical
education teachers; health education teachers; school health professionals or staff; mental health and
social services staff; school administrators; school board members; and the general public. When
possible, membership will also include Supplemental Nutrition Assistance Program Education
coordinators. To the extent possible, the DWC will include representatives from each school building and
reflect the diversity of the community.
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2. Leadership
The Superintendent or designee(s) will convene the DWC and facilitate development of and updates to
the wellness policy, and will ensure each school’s compliance with the policy. Each school will designate a
school wellness policy coordinator, who will ensure compliance with the policy.
B.

Wellness Policy Implementation, Monitoring, Accountability and Community Engagement
1. Implementation Plan
The District will develop and maintain a plan for implementation to manage and coordinate the execution
of this wellness policy. The plan delineates roles, responsibilities, actions and timelines specific to each
school; and includes information about who will be responsible to make what change, by how much, where
and when; as well as specific goals and objectives for nutrition standards for all foods and beverages
available on the school campus, food and beverage marketing, nutrition promotion and education, physical
activity, physical education and other school-based activities that promote student wellness. It is
recommended that the school use the Healthy Schools Program online tools to complete a school-level
assessment based on the Centers for Disease Control and Prevention’s School Health Index, create an
action plan that fosters implementation and generate an annual progress report.
This wellness policy and the progress reports can be found at the District’s website.
2. Recordkeeping
The District will retain records to document compliance with the requirements of the wellness policy at
the Superintendent’s office and/or on the District’s computer network. Documentation maintained in this
location will include but will not be limited to:
The written wellness policy;
Documentation demonstrating that the policy has been made available to the public;
Documentation of efforts to review and update the Local Schools Wellness Policy; including an
indication of who is involved in the update and methods the district uses to make stakeholders aware
of their ability to participate on the DWC;
•
Documentation to demonstrate compliance with the annual public notification requirements;
•
The most recent assessment on the implementation of the local school wellness policy;
•
Documentation demonstrating the most recent assessment on the implementation of the Local
School Wellness Policy has been made available to the public.
3. Annual Notification of Policy
•
•
•

The District will actively inform families and the public each year of basic information about this policy,
including its content, any updates to the policy and implementation status. The District will make this
information available via the District website and/or district-wide communications. The District will
provide as much information as possible about the school nutrition environment. This will include a
summary of the District’s events or activities related to wellness policy implementation. Annually, the
District will also publicize the name and contact information of the District officials leading and
coordinating the committee, as well as information on how the public can get involved with the school
wellness committee.

4. Triennial Progress Assessments
At least once every three years, the District will evaluate compliance with the wellness policy to assess
the implementation of the policy and include:
•
•
•

The extent to which the District’s schools are in compliance with the wellness policy;
The extent to which the District’s wellness policy compares to [a] the Alliance for a Healthier
Generation’s model wellness policy; and
A description of the progress made in attaining the goals of the District’s wellness policy.

The position/person responsible for managing the triennial assessment and contact information is the
Superintendent or the Superintendent’s designee.
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The DWC, in collaboration with individual schools, will monitor schools’ compliance with this wellness
policy.
The District will notify households/families of the availability of the triennial progress report.
5. Revisions and Updating the Policy
The DWC will update or modify the wellness policy based on the results of the annual School Health
Index and triennial assessments and/or as District priorities change; community needs change; wellness
goals are met; new health science, information, and technology emerges; and new Federal or state
guidance or standards are issued. The wellness policy will be assessed and updated as indicated at least
every three years, following the triennial assessment.

6. Community Involvement, Outreach and Communications
The District is committed to being responsive to community input, which begins with awareness of the
wellness policy. The District will actively communicate ways in which representatives of DWC and others
can participate in the development, implementation and periodic review and update of the wellness policy
through a variety of means appropriate for that district. The District will also inform parents of the
improvements that have been made to school meals and compliance with school meal standards,
availability of child nutrition programs and how to apply, and a description of and compliance with Smart
Snacks in School nutrition standards. The District will use electronic mechanisms, such as email or
displaying notices on the District’s website, as well as non-electronic mechanisms, such as newsletters,
presentations to parents, or sending information home to parents, to ensure that all families are actively
notified of the content of, implementation of, and updates to the wellness policy, as well as how to get
involved and support the policy. The District will ensure that communications are culturally and
linguistically appropriate to the community, and accomplished through means similar to other ways that
the District and individual schools are communicating important school information with parents.
The District will notify the public about the content of or any updates to the wellness policy annually, at
a minimum. The District will also use these mechanisms to inform the community about the availability of
the annual and triennial reports.
C.

Nutrition
1. School Meals
The District is committed to serving healthy meals to children, with plenty of fruits, vegetables, whole
grains, and fat-free and low-fat milk; that are moderate in sodium, low in saturated fat, and have zero
grams trans-fat per serving (nutrition label or manufacturer’s specification); and to meeting the
nutrition needs of school children within their calorie requirements. The school meal programs aim to
improve the diet and health of school children, help mitigate childhood obesity, model healthy eating to
support the development of lifelong healthy eating patterns and support healthy choices while
accommodating cultural food preferences and special dietary needs.
All schools within the District that participate in USDA child nutrition programs, including the National
School Lunch Program (NSLP), the School Breakfast Program (SBP), and any additional Federal child
nutrition programs will meet the nutrition requirements of such programs. The District may also
operate additional nutrition-related programs and activities. All schools within the District are
committed to offering school meals through the NSLP and SBP programs, and other applicable Federal
child nutrition programs, that:
•
Are accessible to all students;
•
Are appealing and attractive to children;
•
Are served in clean and pleasant settings;
•
Meet or exceed current nutrition requirements established by local, state, and Federal statutes and
regulations. (The District offers reimbursable school meals that meet USDA nutrition standards.)
•
Promote healthy food and beverage choices.
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2. Staff Qualifications and Professional Development
All school nutrition program directors, managers and staff will meet or exceed hiring and annual
continuing education/training requirements in the USDA professional standards for child nutrition
professionals. These school nutrition personnel will refer to USDA’s Professional Standards for School
Nutrition Standards website to search for training that meets their learning needs.

3. Water
The District will make drinking water available where school meals are served during mealtimes.

4. Competitive Foods and Beverages
The District is committed to ensuring that all foods and beverages available to students on the school
campus during the school day support healthy eating. The foods and beverages sold and served outside of
the school meal programs (e.g., “competitive” foods and beverages) will meet the USDA Smart Snacks in
School nutrition standards, at a minimum. Smart Snacks aim to improve student health and well-being,
increase consumption of healthful foods during the school day and create an environment that reinforces
the development of healthy eating habits. A summary of the standards and information, as well as a
Guide to Smart Snacks in Schools are available at: http://www.fns.usda.gov/healthierschoolday/toolsschools-smart-snacks. The Alliance for a Healthier Generation provides a set of tools to assist with
implementation of Smart Snacks available at www.foodplanner.healthiergeneration.org.
To support healthy food choices and improve student health and well-being, all foods and beverages
outside the reimbursable school meal programs that are sold to students on the school campus during the
school day will meet or exceed the USDA Smart Snacks nutrition standards or, if the state policy is
stronger, will meet or exceed state nutrition standards. These standards will apply in all locations and
through all services where foods and beverages are sold, which may include, but are not limited to, à la
carte options in cafeterias, vending machines, school stores and snack or food carts.
5. Celebrations and Rewards
All foods offered on the school campus will meet or exceed the USDA Smart Snacks in School nutrition
standards or, if the state policy is stronger, will meet or exceed state nutrition standards, including
through:
Celebrations and parties. The District will provide a list of healthy party ideas to parents and
teachers, including non-food celebration ideas.
•
Classroom snacks brought by parents. The District will provide or make available to parents a list of
foods and beverages that meet Smart Snacks nutrition standards.
•
Rewards and incentives. The District will provide teachers and other relevant school staff a list of
alternative ways to reward children or other comparable resources. Foods and beverages will not be
used as a reward, or withheld as punishment for any reason, such as for performance or behavior.
6. Fundraising
•

Foods and beverages that meet or exceed the USDA Smart Snacks in Schools nutrition standards may
be sold through fundraisers on the school campus during the school day.

7. Nutrition Promotion
Nutrition promotion and education positively influence lifelong eating behaviors by using evidence-based
techniques and nutrition messages, and by creating food environments that encourage healthy nutrition
choices and encourage participation in school meal programs. Students and staff will receive consistent
nutrition messages throughout schools, classrooms, gymnasiums, and cafeterias. Nutrition promotion also
includes marketing and advertising nutritious foods and beverages to students and is most effective
when implemented consistently through a comprehensive and multi-channel approach by school staff,
teachers, parents, students and the community.
The District will promote healthy food and beverage choices for all students throughout the school
campus, as well as encourage participation in school meal programs.
8. Nutrition Education
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The District will teach, model, encourage and support healthy eating by all students. Schools will provide
nutrition education and engage in nutrition promotion that:
Is designed to provide students with the knowledge and skills necessary to promote and protect
their health;
•
Includes enjoyable, developmentally-appropriate, culturally-relevant and participatory activities,
such as cooking demonstrations or lessons, promotions, taste-testing, farm visits and school gardens;
•
Promotes fruits, vegetables, whole-grain products, low-fat and fat-free dairy products and healthy
food preparation methods;
9. Essential Healthy Eating Topics in Health Education
•

The District will include in the health education curriculum a minimum of 12 of the following essential
topics on healthy eating:
•

Relationship between healthy eating and personal health and disease prevention

•

Food guidance from MyPlate

•

Reading and using FDA's nutrition fact labels

•

Eating a variety of foods every day

•

Balancing food intake and physical activity

•

Eating more fruits, vegetables and whole grain products

•

Choosing foods that are low in fat, saturated fat, and cholesterol and do not contain trans fat

•

Choosing foods and beverages with little added sugars

•

Eating more calcium-rich foods

•

Preparing healthy meals and snacks

•

Risks of unhealthy weight control practices

•

Accepting body size differences

•

Food safety

•

Importance of water consumption

•

Importance of eating breakfast

•

Making healthy choices when eating at restaurants

•

Eating disorders

•

The Dietary Guidelines for Americans

•

Reducing sodium intake

•

Social influences on healthy eating, including media, family, peers and culture

•

How to find valid information or services related to nutrition and dietary behavior

•

How to develop a plan and track progress toward achieving a personal goal to eat healthfully

•

Resisting peer pressure related to unhealthy dietary behavior

10. Food and Beverage Marketing in Schools
Any foods and beverages marketed or promoted to students on the school campus during the school day
will meet or exceed the USDA Smart Snacks in School nutrition standards or, if stronger, state
nutrition standards, such that only those foods that comply with or exceed those nutrition standards are
permitted to be marketed or promoted to students.
Food and beverage marketing is defined as advertising and other promotions in schools. This term
includes, but is not limited to the following:
•
Brand names, trademarks, logos or tags, except when placed on a physically present food or
beverage product or its container.
•
Displays, such as on vending machine exteriors
•
Corporate brand, logo, name or trademark on school equipment, such as marquees, message boards,
scoreboards or backboards (Note: immediate replacement of these items are not required; however,
districts will replace or update scoreboards or other durable equipment when existing contracts are
up for renewal or to the extent that it is financially possible over time so that items are in
compliance with the marketing policy.)
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•

•
•

Corporate brand, logo, name or trademark on cups used for beverage dispensing, menu boards,
coolers, trash cans and other food service equipment; as well as on posters, book covers, pupil
assignment books or school supplies displayed, distributed, offered or sold by the District.
Advertisements in school publications or school mailings.
Free product samples, taste tests or coupons of a product, or free samples displaying advertising of
a product.
As the District/school nutrition services/Athletics Department/PTA/PTO reviews existing
contracts and considers new contracts, equipment and product purchasing (and replacement)
decisions should reflect the applicable marketing guidelines established by the District wellness
policy.

D. Physical Activity
To the extent practicable, the District will ensure that its grounds and facilities are safe and that
equipment is available to students to be active. The District will conduct necessary inspections and repairs.

1. Physical Education
The District will provide students with physical education, using an age-appropriate, sequential physical
education curriculum consistent with national and state standards for physical education. The physical
education curriculum will promote the benefits of a physically active lifestyle and will help students
develop skills to engage in lifelong healthy habits, as well as incorporate essential health education. The
curriculum will support the essential components of physical education.
All students will be provided equal opportunity to participate in physical education classes. The District
will make appropriate accommodations to allow for equitable participation for all students and will adapt
physical education classes and equipment as necessary. All elementary students in each grade will
receive physical education. All secondary students (middle and high school) are required to take the
equivalent of one academic year of physical education. The District’s physical education program will
promote student physical fitness through individualized fitness and activity assessments
2. Essential Physical Activity Topics in Health Education
Health education will be required in all elementary grades and the District will require middle and high
school students to take and pass at least one health education course. The District will include in the
health education curriculum a minimum of 12 of the following essential topics on physical activity:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

The physical, psychological, or social benefits of physical activity
How physical activity can contribute to a healthy weight
How physical activity can contribute to the academic learning process
How an inactive lifestyle contributes to chronic disease
Health-related fitness, that is, cardiovascular endurance, muscular endurance, muscular strength,
flexibility, and body composition
Differences between physical activity, exercise and fitness
Phases of an exercise session, that is, warm up, workout and cool down
Overcoming barriers to physical activity
Decreasing sedentary activities, such as TV watching
Opportunities for physical activity in the community
Preventing injury during physical activity
Weather-related safety, for example, avoiding heat stroke, hypothermia and sunburn while being
physically active
How much physical activity is enough, that is, determining frequency, intensity, time and type of
physical activity
Developing an individualized physical activity and fitness plan
Monitoring progress toward reaching goals in an individualized physical activity plan
Dangers of using performance-enhancing drugs, such as steroids
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Social influences on physical activity, including media, family, peers and culture
How to find valid information or services related to physical activity and fitness
3. Recess (Elementary)
•
•

All elementary schools will offer recess on all days during the school year. Exceptions may be made as
appropriate, such as on early dismissal or late arrival days.
Outdoor recess will be offered when weather and other conditions make it feasible for outdoor play.
In the event that recess must be held indoors, teachers and staff will follow the indoor recess guidelines
that promote physical activity for students, to the extent practicable. Recess will complement, not
substitute, physical education class.

4. Before and After School Activities
The District offers opportunities for students to participate in physical activity either before and/or
after the school day through a variety of methods. The District will encourage students to be physically
active before and after school by sponsoring or permitting: physical activity clubs and physical activity
in aftercare, intramurals or interscholastic sports.
E.

Other Activities that Promote Student Wellness
The District will integrate wellness activities across the entire school setting, not just in the cafeteria,
other food and beverage venues and physical activity facilities. The District will coordinate and integrate
other initiatives related to physical activity, physical education, nutrition and other wellness components so
all efforts are complementary, not duplicative, and work towards the same set of goals and objectives
promoting student well-being, optimal development and strong educational outcomes.
1. Community Health Promotion and Family Engagement
The District will promote to parents/caregivers, families, and the general community the benefits of and
approaches for healthy eating and physical activity throughout the school year. Families will be informed
and invited to participate in school-sponsored activities and will receive information about health
promotion efforts.

2. Staff Wellness and Health Promotion
Schools in the District will implement strategies to support staff in actively promoting and modeling
healthy eating and physical activity behaviors. The District promotes staff member participation in
health promotion programs and will support programs for staff members on healthy eating/weight
management that are accessible and free or low-cost.

3. Professional Learning
When feasible, the District may offer professional learning opportunities and resources for staff to
increase knowledge and skills about promoting healthy behaviors in the classroom and school.

Glossary
School Campus: areas that are owned or leased by the school and used at any time for school-related
activities, including on the outside of the school building, school buses or other vehicles used to transport
students, athletic fields and stadiums (e.g., on scoreboards, coolers, cups, and water bottles), or parking
lots.
School Day: the time between midnight the night before to 30 minutes after the end of the instructional
day.
Triennial: recurring every three years.
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7. GENERAL INFORMATION
7.1 School Hours:
The school building is to be used as a place for study and work by the students. Because of this philosophy, the
school building will be opened at 7:45 A.M. Students wishing to use the library or computer lab or to work with a
teacher before 8:03 A.M., may do so by checking in with the teacher on duty. Students should not be in the building
after 4:15 P.M. unless they are under the supervision of an instructor or sponsor.
7.2 Student Agendas:
Student Agendas are provided at the start of the school year to each student. These agendas contain monthly
calendars, daily assignment logs, student pass sheets, and a variety of other school related materials. All students
must have their agenda with them at all times for the purpose of recording written assignments and student
passes. The cost of replacing a lost agenda is $5.00 per agenda.

7.3 Bulletin Boards:
In order to avoid misunderstandings and perhaps unfortunate publicity, all notices, posters, or signs by the students
appearing on the bulletin boards or displayed in any manner or place must carry the approval of a principal.
7.4 Visitors:
Because of the size of our enrollment, students are encouraged NOT to bring visitors to school. ANY EXCEPTIONS
TO THE RULE SHALL BE APPROVED BY THE PRINCIPAL AT LEAST ONE DAY IN ADVANCE. If approval is given, a
visitor’s pass shall be obtained from the office.
7.5 Closed Campus:
Gretna Middle School operates under a closed campus rule. Students will not be permitted to leave the school after
arriving in the morning until classes dismiss at 3:10 P.M. unless permission to do so is obtained from the student’s
parent/guardian and the Principal’s office. If a student is given permission to leave the building, s/he must sign out
at the office before leaving.
7.6 Student Phone Use Policy:
•
The school phones are not for personal use by students.
•

Permission must be received from the teacher, secretary, or principal before a student may use an office
phone. The teacher, secretary or principal will decide if a phone call is personal or a necessity based on the
information given by the student. Teachers granting permission to use the office phone will do so by giving
the student a yellow office pass to use the phone. No charge is made for such use.

•

All calls must be recorded including the name of the person making the call; to whom the call is being made;
and, the purpose or reason for the call.

•

Permission to use the phone may be granted if a student is requested or required to stay after school by a
certified staff member.

7.7 School Buses:
When school buses are stopped for the purpose of loading or unloading students, all vehicles must stop until the bus
proceeds onward or until the bus driver signals for the vehicle to proceed.
7.8 Room Passes:
Students in the hallways during class periods must have room passes signed by a teacher. If a student wants to see a
teacher or go to another room during study hall, the student must have a pass signed by that teacher before that
student reports to study hall.
7.9 Student Lockers/Book Bags:
Each student will be assigned a locker. Every student is responsible for the neatness of his/her locker. Nothing shall
be placed on top of lockers nor are lockers to be decorated without permission from a principal. The combinations
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given each student to open his/her locker are confidential and are not to be shared. Do not keep valuables such as
money, electronics, etc. in the locker. The school administration reserves the right to inspect lockers for any
reasonable cause. Book bags must be stored in the student’s locker. Book bags are not to be taken to class. Book
bags in the classroom
present a safety hazard and do not encourage the development of organization on the part of the student as they
become a traveling locker.
7.10 Student Dress and Personal Appearance:
The Gretna School District recognizes that student dress styles do change; however, if a style demonstrates that it
substantially disrupts or has a material interference with school activities constitutes a threat to the safety and
health of self and others, or is in violation of any statute, it will not be permitted in school. Ideally, within these
limits the decision regarding attire and grooming shall be left to the good judgment and responsibility of the
individual and the parents.
Dress for students participating in activities which in any way are representative of the individual, school, and
community shall be outlined by the respective activity sponsor and administration. Adherence to these policies will be
mandatory for participation in all activities.
Student dress and appearance is usually a concern of students and parents. The school administration also has the
responsibility to help develop values which contribute to good taste in matters of dress and appearance.
•
Student appearance should be of high enough standard as to contribute to the general learning environment.
•

Shoes will be worn at all times.

•

Printed wording or pictures on clothing advertising or promoting tobacco, alcohol, drugs, or is vulgar in
interpretation will not be permitted to be worn. Violators may be disciplined.

•

Hats or caps are not to be worn in the building.

•

Sleeveless shirts, tank tops, or shirts/blouses showing the midriff or exposing the back are not permitted.

•

All shorts/dresses/skirts are to be mid-thigh or longer. With arms hanging at the side and all fingers
extended, the length of clothing should not be shorter than the tip of the longest finger.

•

Any clothing or accessories that may interfere with the educational process may be confiscated as to
improve the learning environment.

7.11 Lost and Found:
Students who have found any lost items are requested to turn these in to the main office. A lost and found area is
located at the main office and students may pick up lost items there.
7.12 School Closing:
Any time school may be closed due to bad weather, electronic communication will be used to alert school patrons.
7.13 Cheating:
Students caught cheating may be given a zero for a grade, will be expected to do the work, and may be asked to
complete additional requirements to prove the required learning was achieved. Additionally, a call home informing
parents should be made by the teacher.
7.14 Social Events:
Gretna Middle School dances are sponsored for the benefit of Gretna Middle School students. Dances will be held
after school from 3:30 to 5:30 P.M. The dances are for students in grades 7-8 unless otherwise sanctioned by the
building principal. Any student leaving the dance for any reason before the dance is over will not be
readmitted. Grade 6 will have an activities night rather than a dance.
7.15 Treats:
Treats at the middle school are allowed for special occasions and are typically done in and by sixth grade
homerooms. The celebration with a special meal such as pizza at lunch is prohibited, as it separates out students
from others, and is not conducive to a good student climate.
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7.16 Civil Rights:
Compliance Requirement. No person shall, on the grounds of race, color, national origin, age, handicap, sex, or religion
be excluded from participation in or be subjected to discrimination in any program or activity.
7.17 Notice Concerning Staff Qualifications:
Federal law gives parents the right to get information about the professional qualifications of their child's classroom
teachers. Upon request, Gretna Public Schools will give parents the following information about their child's
classroom teachers:
•
Whether the teacher has met State qualifications and licensing criteria for the grade levels and subject
areas in which the teacher provides instruction.
•

Whether the teacher is teaching under an emergency or provisional teaching certificate.

•

The baccalaureate degree major of the teacher. You may also get information about other graduate
certification or degrees held by the teacher, and the field of discipline of the certification or degree.

We will also, upon request, tell parents whether their child is being provided services by a paraprofessional and, if so,
the qualifications of the paraprofessional. The request for information should be made to an administrator in your
child's school building. The information will be provided to you in a timely manner. Finally, Gretna Public Schools will
give timely notice to you if your child has been assigned, or has been taught for four or more consecutive weeks by, a
teacher who does not meet the requirements of the Act.
7.18 General Information:
Unless a student has made prior arrangements with a teacher, coach, or administrator, there should be no
expectation of student supervision before 7:45 AM or after 4:15 PM.
7.19 Student Fund Raising Activities:
Fundraising is the selling of a product, providing a service or activity, or requesting donations of any kind. School
fundraising directly funds school programs and student organizations.
•
General Guidelines
The School Board of Gretna Public Schools recognizes a desire and a need for ongoing fundraising
support. The school board also recognizes a need for restraint to prevent fundraising activities from
becoming too numerous and overly demanding on employees, students, and the general public.

•

All fundraising for student organizations and school supporting organizations must have prior administrative
approval. School District employees who supervise official school programs or extracurricular activities are
directed not to organize, conduct, or involve students in fundraising activities unless the fundraising activity
has been approved by the building administration.
Student Organization Fundraising
School organizations are groups that are sponsored by the district and approved by the school board. They
are designed to provide opportunities for students to participate, on an individual or group basis, in school
and public events for the improvement of skills. Student organizations are directed by School District
staff.

•

Ceremonies, Observances, and the Pledge of Allegiance
Appropriate exercises may be held for the following: Veterans’ Day, Martin Luther King Day, Presidents’
Day, Flag Day, Memorial Day, and State Fire Day (the Friday before the Fire Recognition Day, which is the
second Saturday in May).

An educational program on the United States Constitution shall be held on

September 17 every year, or in the preceding or following week if September 17 falls on a weekend or a
holiday.
The flags of the United States of America and the State of Nebraska shall be prominently displayed on the
school grounds on each day such school is in session. All flag displays shall be in accordance with the
standards prescribed for the display of the flag of the United States of America.
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Each of the District’s schools shall establish a period of time during the school day, when a majority of the
students are scheduled to be present, during which time students will be led in the recitation of the Pledge
of Allegiance in the presence of the flag of the United States of America. Student participation in the
recitation of the Pledge of Allegiance shall be voluntary. Students not participating in the recitation of the
Pledge of Allegiance shall be permitted to silently stand or remain seated but shall be required to respect
the rights of those students electing to participate.

8. INTERNET SAFETY
Internet Safety and Acceptable Use Policy
A.

Internet Safety Policy
It is the policy of Gretna Public Schools to comply with the Children’s Internet Protection Act (CIPA) and
Children’s Online Privacy Protection Act (COPPA). With respect to the District’s computer network, the
District shall: (a) prevent user access to, or transmission of, inappropriate material via Internet, electronic
mail, or other forms of direct electronic communications; (b) provide for the safety and security of minors
when using electronic mail, chat rooms, and other forms of direct electronic communications; (c) prevent
unauthorized access, including so-called “hacking,” and other unlawful activities online; (d) prevent
unauthorized online disclosure, use, or dissemination of personal identification information of minors; (e)
obtain verifiable parental consent before allowing third parties to collect personal information online from
students; and (f) implement measures designed to restrict minors’ access to materials (visual or non-visual)
that are harmful to minors.
1. Definitions. Key terms are as defined in CIPA. “Inappropriate material” for purposes of this policy
includes material that is obscene, child pornography, or harmful to minors. The term “harmful to minors”
means any picture, image, graphic image file, or other visual depiction that: (1) taken as a whole and with
respect to minors, appeals to a prurient interest in nudity, sex, or excretion; (2) depicts, describes, or
represents, in a patently offensive way with respect to what is suitable for minors, an actual or
simulated sexual act or sexual contact, actual or simulated normal or perverted sexual acts, or a lewd
exhibition of the genitals; and (3) taken as a whole, lacks serious literary, artistic, political, or scientific
value as to minors.
2. Access to Inappropriate Material. To the extent practical, technology protection measures (or
“Internet filters”) shall be used to block or filter Internet, or other forms of electronic
communications, access to inappropriate information. Specifically, as required by the CIPA, blocking
shall be applied to visual depictions of material deemed obscene or child pornography, or to any material
deemed harmful to minors. Subject to staff supervision, technology protection measures may be
disabled or, in the case of minors, minimized only for bona fide research or other lawful purposes.
3. Inappropriate Network Usage. To the extent practical, steps shall be taken to promote the safety and
security of users of the District’s online computer network when using electronic mail, chat rooms,
instant messaging, and other forms of direct electronic communications. Specifically, as required by
CIPA, prevention of inappropriate network usage includes: (a) unauthorized access, including so-called
‘hacking,’ and other unlawful activities; and (b) unauthorized disclosure, use, and dissemination of
personal identification information regarding minors.
4. Supervision and Monitoring. It shall be the responsibility of all members of the District staff to
supervise and monitor usage of the online computer network and access to the Internet in accordance
with this policy and CIPA. Procedures for the disabling or otherwise modifying any technology
protection measures shall be the responsibility of the Superintendent and the Superintendent’s
designees.
5. Social Networking. Students shall be educated about appropriate online behavior, including interacting
with others on social networking websites and in chat rooms, and cyberbullying awareness and response.
The plan shall be for all students to be provided education on these subjects. The Superintendent or
the Superintendent’s designee shall be responsible for identifying educational materials, lessons, and/or
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6.
7.

B.

programs suitable for the age and maturity level of the students and for ensuring the delivery of such
materials, lessons, and/or programs to students.
Parental Consent. The District shall obtain verifiable parental consent prior to students providing or
otherwise disclosing personal information online.
Adoption. This Internet Safety Policy was adopted by the Board at a public meeting, following normal
public notice.

Computer Acceptable Use Policy
This computer acceptable use policy is supplemental to the District’s Internet Safety Policy.
1. Technology Subject to this Policy. This Computer Acceptable Use Policy applies to all technology
resources of the District or made available by the District. Technology resources include, without
limitation, computers and related technology equipment, all forms of e-mail and electronic
communications, and the internet.
2. Access and User Agreements. Use of the District technology resources is a privilege and not a right.
The Superintendent or designee shall develop appropriate user agreements and shall require that
employees, students (and their parents or guardians), and others to sign such user agreements as a
condition of access to the technology resources, as the Superintendent determines appropriate.
Parents and guardians of students in programs operated by the District shall inform the
Superintendent or designee in writing if they do not want their child to have access.
The Superintendent and designees are authorized and directed to establish and implement such other
regulations, forms, procedures, guidelines, and standards to implement this Policy.

3.

4.

The technology resources are not a public forum. The District reserves the right to restrict any
communications and to remove communications that have been posted.
Acceptable Uses. The technology resources are to be used for the limited purpose of advancing the
District’s mission. The technology resources are to be used, in general, for educational purposes,
meaning activities that are integral, immediate, and proximate to the education of students as defined
in the E-rate program regulations.
Unacceptable Uses.
The following are unacceptable uses of the technology resources:
a. Personal Gain: Technology resources shall not be used, and no person shall authorize its use, for
personal financial gain other than in accordance with prescribed constitutional, statutory, and
regulatory procedures, other than compensation provided by law.
b. Personal Matters: Technology resources shall not be used, and no person shall authorize its use, for
personal matters unless the User has entered into a lease agreement or other similar agreement
with the School District that makes such use permissible under law.
Occasional use that the Superintendent or designee determines to ultimately facilitate the mission
of the District is not prohibited by this provision. Examples of occasional use that may be
determined to ultimately facilitate the mission of the District: sending an e-mail to a minor child or
spouse; sending an e-mail related to a community group in which an employee is a member where the
membership in the community group facilitates the District’s mission.
This occasional use exception does not permit use by employees, contrary to the expectations of
their position. For example, employees may not play games or surf the net for purposes not directly
related to their job during duty time; nor may students do so during instructional time.
The occasional use exception also does not permit use of the technology resources for private
business, such as searching for or ordering items on the internet for non-school use; or sending an email related to one’s own private consulting business.
c. Campaigning: Technology resources shall not be used, and no person shall authorize its use, for the
purpose of campaigning for or against the nomination or election of a candidate or the qualification,
passage, or defeat of a ballot question.
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d. Technology-Related Limitations: Technology resources shall not be used in any manner which impairs
its effective operations or the rights of other technology users. Without limitation:
1. Users shall not use another person’s name, log-on, password, or files for any reason, or allow
another to use their password (except for authorized staff members).
2. Users shall not erase, remake, or make unusable another person’s computer, information,
files, programs or disks.
3. Users shall not access resources not specifically granted to the user or engage in electronic
trespassing.
4. Users shall not engage in “hacking” to gain unauthorized access to the operating system
software or unauthorized access to the system of other users.
5. Users shall not copy, change, or transfer any software without permission from the network
administrators.
6. Users shall not write, produce, generate, copy, propagate, or attempt to introduce any
computer code designed to self-replicate, damage, or otherwise hinder the performance of
any computer’s memory, file system, or software. Such software is often called a bug, virus,
worm, Trojan horse, or similar name.
7. Users shall not engage in any form of vandalism of the technology resources.
8. Users shall follow the generally accepted rules of network etiquette. The Superintendent or
designees may further define such rules.
e.

5.

6.

Other Policies and Laws: Technology resources shall not be used for any purpose contrary to any
District policy, any school rules to which a student user is subject, or any applicable law.
Without limitation, this means that technology resources may not be used:
1. to access any material contrary to the Internet Safety Policy; or to create or generate any
such material.
2. to engage in unlawful harassment or discrimination, such as sending e-mails that contain
sexual jokes or images.
3. to engage in violations of employee ethical standards and employee standards of performance,
such as sending e-mails that are threatening or offensive or which contain abusive language;
use of end messages on e-mails that may imply that the District is supportive of a particular
religion or religious belief system, a political candidate or issue, or a controversial issue; or
sending e-mails that divulge protected confidential student information to unauthorized
persons.
4. to engage in or promote violations of student conduct rules.
5. to engage in illegal activity, such as gambling.
6. in a manner contrary to copyright laws.
7. in a manner contrary to software licenses.
Disclaimer. The technology resources are supplied on an “as is, as available” basis. The District does not
imply or expressly warrant that any information accessed will be valuable or fit for a particular purpose
or that the system will operate error free. The District is not responsible for the integrity of
information accessed, or software downloaded from the Internet.
Filter. A technology protection measure is in place that blocks and/or filters access to prevent access
to Internet sites that are not in accordance with policies and regulations. In addition to blocks and/or
filters, the District may also use other technology protection measures or procedures as deemed
appropriate.
Notwithstanding technology protection measures, some inappropriate material may be accessible by the
Internet, including material that is illegal, defamatory, inaccurate, or potentially offensive to some
people. Users accept the risk of access to such material and responsibility for promptly exiting any
such material.
The technology protection measure that blocks and/or filters Internet access may be disabled only by
an authorized staff member for bona fide research or educational purposes: (a) who has successfully
completed District training on proper disabling circumstances and procedures, (b) with permission of
the immediate supervisor of the staff member requesting said disabling, or (c) with the permission of
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7.

8.

the Superintendent. An authorized staff member may override the technology protection measure that
blocks and/or filters Internet access for a minor to access a site for bona fide research or other
lawful purposes provided the minor is monitored directly by an authorized staff member.
Monitoring. Use of the technology resources, including but not limited to internet sites visited and email transmitted or received, is subject to monitoring by the administration and network administrators
at any time to maintain the system and insure that users are using the system responsibly, without
notice to the users. Users have no privacy rights or expectations of privacy with regard to use of the
District’s computers or Internet system. All technology equipment shall be used under the supervision
of the Superintendent and the Superintendent’s designees.
Sanctions. Violation of the policies and procedures concerning the use of the District technology
resources may result in suspension or cancellation of the privilege to use the technology resources and
disciplinary action, up to and including expulsion of students and termination of employees. Use that is
unethical may be reported to the Commissioner of Education. Use that is unlawful may be reported to
the law enforcement authorities. Users shall be responsible for damages caused and injuries sustained
by improper or non-permitted use.

Legal Reference: Children’s Internet Protection Act, 47 USC § 254
Children’s Online Privacy Protection Act, 15 U.S.C. § 6501
FCC Order adopted August 10, 2011
47 USC § 254(h)(1)(b); 47 CFR 54.500(b) and 68 FR 36932 (2003) (E-rate restrictions)
Neb. Rev. Stat. § 49-14,101.01 (Political Accountability and Disclosure Act)

9.

AFFIRMATIVE ACTION AND PUBLIC NOTIFICATIONS

Anti-discrimination, Anti-harassment, and Anti-retaliation
A. Elimination of Discrimination.
The Gretna Public School District hereby gives this statement of compliance and intends to comply with all
state and federal laws prohibiting discrimination. This school district intends to take any necessary
measures to assure compliance with such laws against any prohibited form of discrimination.
The Gretna Public School District does not discriminate on the basis of sex, disability, race, color, religion,
veteran status, national or ethnic origin, age, marital status, pregnancy, childbirth or related medical
condition, or other protected status in its programs and activities and provides equal access to the Boy
Scouts and other designated youth groups. The following person has been designated to handle inquiries
regarding the non-discrimination policies:
Dr. Kevin Riley, Superintendent, 11717 South 216th Street, Gretna, NE 68028, (402) 332-3265,
kriley@gpsne.org.

B.

Complaints or concerns involving discrimination or needs for accommodation or access should be addressed
to the Coordinator. For further information about anti-discrimination laws and regulations, or to file a
complaint of discrimination with the Office for Civil Rights in the U.S. Department of Education (OCR),
please contact OCR at One Petticoat Lane, 1010 Walnut Street, 3rd Floor, Suite 320, Kansas City, Missouri
64106, (816) 268-0550 (voice), Fax (816) 268-0599, (800) 877-8339 (telecommunications device for the
deaf), or ocr.kansascity@ed.gov.
Prohibited Harassment, Discrimination, and Retaliation of Employees, Students and Others.
1. Purpose:
The Gretna Public School District is committed to offering employment and educational opportunity
to its employees and students in a climate free of discrimination.
Accordingly, unlawful
discrimination, harassment and retaliation of any kind by District employees, including, co-workers,
non-employees (such as volunteers), third parties, and others is strictly prohibited and will not be
tolerated.
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Harassment is a form of discrimination and includes verbal, non-verbal, written, graphic, or physical
conduct relating to a person's race, color, national origin, religion, disability, age, sex, or other
protected category, that is sufficiently serious to deny, interfere with, or limit a person's ability
to participate in or benefit from an educational or work program or activity, including, but not
limited to:
a. Conduct that is sufficiently severe or pervasive to create an intimidating, hostile, or abusive
educational or work environment, or
b. Requiring an individual to endure the offensive conduct as a condition of continued employment
or educational programs or activities, including the receipt of aids, benefits, and services.
Educational programs and activities include all academic, educational, extracurricular, athletic, and
other programs of the school, whether those programs take place in a school's facilities, on a
school bus, at a class or training program sponsored by the school at another location, or elsewhere.
Discriminatory harassment because of a person's race, color, national origin, religion, disability,
age, sex, or other protected category, may include, but is not limited to:
a. Name-calling,
b. Teasing or taunting,
c. Insults, slurs, or derogatory names or remarks,
d. Demeaning jokes,
e. Inappropriate gestures,
f.
Graffiti or inappropriate written or electronic material,
g. Visual displays, such as cartoons, posters, or electronic images,
h. Threats or intimidating or hostile conduct,
i.
Physical acts of aggression, assault, or violence, or
j.
Criminal offenses
The following examples are additional or more specific examples of conduct that may constitute
sexual harassment:
a.
Unwelcome sexual advances or propositions,
b.
Requests or pressure for sexual favors,
c.
Comments about an individual’s body, sexual activity, or sexual attractiveness,
d. Physical contact or touching of a sexual nature, including touching intimate body parts and
inappropriate patting, pinching, rubbing, or brushing against another's body,
e.
Physical sexual acts of aggression, assault, or violence, including criminal offenses (such as
rape, sexual assault or battery, and sexually motivated stalking), against a person’s will or
where a person is incapable of giving consent due to the victim’s age, intellectual disability, or
use of drugs or alcohol,
f. Requiring sexual favors or contact in exchange for aids, benefits, or services, such as grades,
awards, privileges, promotions, etc., or
g.
Gender-based harassment; acts of verbal, nonverbal, written, graphic, or physical conduct
based on sex or sex-stereotyping, but not involving conduct of a sexual nature.
If the District knows or reasonably should know about possible harassment, including violence, the
District will conduct a prompt, adequate, reliable, thorough, and impartial investigation to
determine whether unlawful harassment occurred (see section entitled “Grievance Procedures,”
below), and take appropriate interim measures, if necessary. If the District determines that
unlawful harassment occurred, the District will take prompt and effective action to eliminate the
harassment, prevent its recurrence, and remedy its effects, if appropriate. If harassment or
violence that occurs off school property creates a hostile environment at school, the District will
follow this policy and grievance procedure, within the scope of its authority.
All District employees are expected to take prompt and appropriate actions to report and prevent
discrimination, harassment, and retaliation by others. Employees who witness or become aware of
possible discrimination, including harassment and retaliation, must immediately report the conduct
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to his or her supervisor or the compliance coordinator designated to handle complaints of
discrimination (designated compliance coordinator).
2.

Anti-retaliation:
The District prohibits retaliation, intimidation, threats, coercion, or discrimination against any
person for opposing discrimination, including harassment, or for participating in the District's
discrimination complaint process or making a complaint, testifying, assisting, or participating in any
manner, in an investigation, proceeding, or hearing. Retaliation is a form of discrimination.
The District will take immediate steps to stop retaliation and prevent its recurrence against the
alleged victim and any person associated with the alleged victim. These steps will include, but are
not limited to, notifying students, employees, and others, that they are protected from retaliation,
ensuring that they know how to report future complaints, and initiating follow-up contact with the
complainant to determine if any additional acts of discrimination, harassment, or retaliation have
occurred. If retaliation occurs, the District will take prompt and strong responsive action, including
possible discipline, including expulsion or termination, if applicable.

3.

Grievance (or Complaint) Procedures:
Employees or students should initially report all instances of discrimination, harassment or
retaliation to their immediate supervisor or teacher or to the compliance coordinator designated to
handle complaints of discrimination (designated coordinator). If the employee or student is
uncomfortable in presenting the problem to the supervisor or teacher, or if the supervisor or
teacher is the problem, the employee or student may report the alleged discrimination, harassment
or retaliation (“discrimination”) to the designated coordinator, or in the case of students, to
another staff person (such as a counselor or principal).
Other individuals may report alleged discrimination to the designated coordinator. If the
designated coordinator is the person alleged to have committed the discriminatory act, then the
complaint should be submitted to the Superintendent for assignment. A discrimination complaint
form is attached to this grievance procedure and is available in the office of each District building,
on the District's website, and from the designated coordinators.
District employees, supervisors and administrators must immediately report any complaints,
reports, observations, or other information of alleged discrimination to the designated coordinator,
even if that District employee is investigating the alleged discrimination as part of the District's
student or employee disciplinary process, and provide the complainant with information for filing a
complaint of discrimination, including a complaint form if requested, and contact information for
the District's designated coordinator. If the District uses its disciplinary procedures to
investigate and resolve an alleged discrimination complaint, those disciplinary procedures will
comply with the District's standards for a prompt and equitable grievance procedure outlined in
section B.2., below.
Under no circumstances will a person filing a complaint or grievance involving discrimination be
retaliated against for filing the complaint or grievance.
a.

Level 1 (Investigation and Findings):
Once the District receives a grievance, complaint or report alleging discrimination, harassment,
or retaliation, or becomes aware of possible discriminatory conduct, the District will conduct a
prompt, adequate, reliable, thorough, and impartial investigation to determine whether
unlawful harassment occurred. If necessary, the District will take immediate, interim action or
measures to protect the alleged victim and prevent further potential discrimination,
harassment, or retaliation during the pending investigation. The alleged victim will be notified
of his or her options to avoid contact with the alleged harasser, such as changing a class or
prohibiting the alleged harasser from having any contact with the alleged victim pending the
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result of the District’s investigation. The District will minimize any burden on the alleged
victim when taking interim measures to protect the alleged victim.

The District will investigate all complaints of discrimination, even if an outside entity or law
enforcement agency is investigating a complaint involving the same facts and allegations. The
District will not wait for the conclusion or outcome of a criminal investigation or proceeding to
begin an investigation required by this grievance procedure. If the allegation(s) involve
possible criminal conduct, the District will notify the complainant of his or her right to file a
criminal complaint, and District employees will not dissuade the complainant from filing a
criminal complaint either during or after the District’s investigation.
The District will complete its investigation within ten (10) working days after receiving a
complaint or report, unless extenuating circumstances exist. Extenuating circumstances may
include the unavailability of witnesses due to illness or incapacitation, or additional time
needed because of the complexity if the investigation, the need for outside experts to
evaluate the evidence (such as forensic evidence), or multiple complainants or victims.
Extenuating circumstances do not include summer vacation, and if a designated compliance
coordinator or investigator is unavailable, another coordinator or trained employee will be
designated to conduct the investigation. If extenuating circumstances exist, the extended
timeframe to complete the investigation will not exceed ten (10) additional working days
without the consent of the complainant. Periodic status updates will be given to the parties,
if necessary.
The District’s investigation will include, but is not limited to:
1. Providing the parties with the opportunity to present witnesses and provide evidence.
2. An evaluation of all relevant information and documentation relating to the alleged
discriminatory conduct.
3. For allegations involving harassment, some of the factors the District will consider
include: 1) the nature of the conduct and whether the conduct was unwelcome, 2) the
surrounding circumstances, expectations, and relationships, 3) the degree to which the
conduct affected one or more students' education, 4) the type, frequency, and duration of
the conduct, 5) the identity of and relationship between the alleged harasser and the
suspect or suspects of the harassment, 6) the number of individuals involved, 7) the age
(and sex, if applicable) of the alleged harasser and the alleged victim(s) of the
harassment, 8) the location of the incidents and the context in which they occurred, 9)
the totality of the circumstances, and 10) other relevant evidence.
4. A review of the evidence using a “preponderance of the evidence” standard (based on the
evidence, is it more likely than not that discrimination, harassment, or retaliation
occurred?)
The designated compliance coordinator (or designated investigator) will complete an
investigative report, which will include:
a) A summary of the facts,
b) An analysis of the appropriate legal standards applied to the specific facts,
c) Findings regarding whether discrimination occurred, and
d) If a finding is made that discrimination occurred, the recommended remedy or
remedies necessary to eliminate discrimination, including harassment and retaliation,
prevent its recurrence, and remedy its effects, if applicable.
If someone other than the designated compliance coordinator conducted the investigation,
the compliance coordinator will review, approve, and sign the investigative report. The
District will ensure that prompt, appropriate, and effective remedies are provided if a
finding of discrimination, harassment, or retaliation is made (see the Remedies section,
below, for additional information about remedies). The District will maintain relevant
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documentation obtained during the investigation and documentation supportive of the
findings and any subsequent determinations, including the investigative report, witness
statements, interview summaries, and any transcripts or audio recordings, pertaining to
the investigative and appeal proceedings.
The District will send concurrently to the parties written notification of the decision
(findings and any remedy) regarding the complaint within ten (10) working days after the
investigation is completed. The Family Educational Rights and Privacy Act (FERPA), 20
U.S.C. § 11232g; 34 C.F.R. Part 99, permits the District to disclose to a student who was
discriminated against or harassed (victim), information about the sanction imposed upon a
student who was found to have engaged in discrimination or harassment (student who
discriminated) when the sanction directly relates to the victim. This includes an order
that the student who discriminated stay away from the victim, or that the student who
discriminated is prohibited from attending school for a period of time, or transferred to
other classes.
b. Level 2 (Appeal to the Superintendent):
If a party is not satisfied with the findings or remedies (or both) set forth in the decision, he
or she may file an appeal in writing with the Superintendent within ten (10) working days after
receiving the decision. The Superintendent will review the appeal and the investigative
documentation and decision, conduct additional investigation, if necessary, and issue a written
determination about the appeal within ten (10) working days after receiving the appeal. The
party who filed the appeal will be sent the Superintendent’s determination at the time it is
issued, and a copy will be sent to the designated compliance coordinator. [If the Superintendent
is the subject of the complaint, the party will file the appeal directly with the Board.]
c. Level 3 (Appeal to the Board):
If the party is not satisfied with the Superintendent’s determination, he or she may file an
appeal in writing with the Board of Education within ten (10) working days after receiving the
Superintendent’s determination. The Board of Education will review the appeal, the
Superintendent’s determination, the investigative documentation and decision, and allow the
party to address the Board at the next scheduled Board meeting to present his or her appeal.
The Board will issue a written determination about the appeal within thirty (30) working days
after receiving the appeal. The party who filed the appeal will be sent the Board’s determination
at the time it is issued, and a copy will be sent to the designated compliance coordinator. The
Board’s determination, and any actions taken, will be final on behalf of the District.
4.

Remedies:
If the District knows or reasonably should know about possible discrimination, including harassment or
violence, the District will take immediate, interim action or measures to protect the alleged victim,
ensure the safety of the school community, and prevent further potential discrimination, harassment,
or retaliation during the District’s pending investigation. These interim measures will be prompt, ageappropriate, effective, and tailored to the specific situation, and may include a change in the student's
seating assignment or class, a change in an employee's work area, prohibiting the alleged harasser from
having any contact with the alleged victim pending the result of the District’s investigation, and other
remedies, such as those listed below.
The District will minimize any burden on the alleged victim when taking interim measures. For instance,
the District generally will not remove the alleged victim from his or her class or work area and allow the
alleged harasser to remain. In addition, the District will ensure that the complainant is aware of his or
her Title IX rights, including a strong prohibition against retaliation for reporting discrimination or
harassment or cooperating with any investigation or proceeding, and any available resources, such as
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counseling, health, and mental health services, and the right to file a complaint with local law
enforcement, if applicable.
If the District determines that unlawful discrimination or harassment occurred, the District will take
prompt and effective action to eliminate the discrimination or harassment, prevent its recurrence, and
remedy its effects on the complainant and others, if appropriate. The remedies will be tailored to the
specific allegations and facts of each situation, including, but not limited to, the following remedies:
a. Providing an escort to ensure the complainant can move safely between classes and activities.
b. Ensuring the complainant and alleged harasser do not attend the same classes.
c. Moving the alleged harasser to another school or work area within the District.
d. Providing counseling services or reimbursement, if appropriate.
e. Providing medical services or reimbursement, if appropriate.
f. Providing academic support services, such as tutoring.
g. Arranging for the complainant to re-take a course or withdraw from a class without penalty,
including ensuring that any changes do not adversely affect the complainant’s academic record.
The District may provide remedies for the broader student population as well, including but not
limited to:
a. Offering counseling, health, mental health, or other holistic and comprehensive victim services
to all students or employees affected by sexual harassment or sexual violence, and notifying
students and employees of campus and community counseling, health, mental health, and other
student services.
b. Designating an individual from the District's counseling center to be “on call” to assist victims
of sexual harassment or violence whenever needed.
c. Providing additional training to the District's designated compliance coordinators and other
employees who are involved in addressing, investigating, or resolving complaints of
discrimination, harassment, and retaliation, to better respond to specific types of harassment
and violence.
d. Informing students and employees of their options to notify proper law enforcement
authorities, including school and local police, and the option to be assisted by District
employees in notifying those authorities.
e. Creating a committee of students or employees and District officials to identify strategies for
ensuring that students and employees:
1. Know the school's prohibition against discrimination, harassment, and retaliation.
2. Recognize acts of discrimination, harassment (including acts of violence), and retaliation
when they occur.
3. Understand how and to whom to report any incidents of discrimination.
4. Know the connection between alcohol and drug abuse and harassment or violence based on
sex or other protected characteristics.
5. Feel comfortable that District officials will respond promptly and equitably to reports of
discrimination, harassment (including violence) and retaliation.
f.
Conducting periodic assessments of student or employee activities to ensure that the
practices and behavior of students or employees do not violate the District’s policies against
anti-discrimination, anti-harassment, and anti-retaliation.
g. Conducting in conjunction with students or employees, a “climate check” to assess the
effectiveness of efforts to ensure that the District is free from discrimination, harassment
(including violence), and retaliation, and using the resulting information to inform future
proactive steps that will be taken by the District.
In addition to these remedies, the District may impose disciplinary sanctions against the student or
employee who discriminated, harassed, or retaliated against the complainant, up to and including
possible expulsion or termination or cancellation of employment.
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5.

Confidentiality:
The identity of the complainant will be kept confidential to the extent permitted by state and federal
law. The District will notify the complainant of the anti-retaliation provisions of applicable laws and
that the District will take steps to prevent retaliation and will take prompt and strong responsive
actions if retaliation occurs.
If a complainant requests confidentiality or asks that the complaint not be pursued, the District will
take all reasonable steps to investigate and respond to the complaint consistent with the request for
confidentiality or the request not to pursue an investigation, as long as doing so does not prevent the
District from responding effectively to the harassment and preventing harassment of other students.
If a complainant insists that his or her name or other identifiable information not be disclosed to the
alleged perpetrator, the District will inform the complainant that its ability to respond may be limited.
Even if the District cannot take disciplinary action against the alleged harasser, the District will pursue
other steps to limit the effects of the alleged harassment and prevent its recurrence, if warranted.
At the same time, the District will evaluate a confidentiality request in the context of its responsibility
to provide a safe and nondiscriminatory environment for all students. Thus, the District may weigh the
confidentiality request against factors such as: the seriousness of the alleged harassment, the
complainant's age; whether there have been other harassment complaints about the same individual and
the alleged harasser’s rights to receive information about the allegations if the information is
maintained by the District as an “education record” under FERPA. In some cases, the District may be
required to report alleged misconduct or discrimination, such as sexual harassment involving sexual
violence, to local law enforcement or other officials, and the District may not be able to maintain the
complainant's confidentiality. The District will inform the complainant that it cannot ensure
confidentiality, if applicable.

6.

Training:
The District will ensure that District employees, including but not limited to officials, administrators,
teachers, substitute teachers, counselors, nurses and other health personnel, coaches, assistant
coaches, paraprofessionals, aides, bus drivers, and school law enforcement officers, are adequately
trained so they understand and know how to identify acts of discrimination, harassment, and retaliation,
and how to report it to appropriate District officials or employees. This training will include, at a
minimum, the following areas:
a. The current legal standards and compliance requirements of anti-discrimination, anti-harassment,
and anti-retaliation federal, state, and any local laws and regulations, including several specific
examples of discrimination, harassment (including acts of violence because of a person's sex or
other protected characteristics), and retaliation.
b. The District's current anti-discrimination, anti-harassment, and anti-retaliation notice, policies,
grievance procedure, and discrimination complaint form, including the specific steps and
timeframes of the investigative procedures, and the District's disciplinary procedures.
c. Identification of the District's designated compliance coordinators and their job responsibilities.
d. Specific examples and information regarding how to report complaints or observations of
discrimination, harassment, or retaliation to appropriate District officials or employees. In
addition, the District will emphasize that employees, students, third parties, and others should not
be deterred from filing a complaint or reporting discrimination. For instance, if a student is the
victim of sexual violence, a form of sexual harassment, but the student is concerned that alcohol or
drugs were involved, school staff should inform the student that the District's primary concern is
student safety, that any other rules violations will be addressed separately from the sexual
violence allegation, and that the use of alcohol or drugs never makes the victim at fault for sexual
violence.
e. Potential consequences for violating the District's anti-discrimination, anti-harassment, and antiretaliation policies, including discipline.
f. Potential remedies, including immediate, interim remedies, to eliminate the discrimination,
harassment, and retaliation, prevent its recurrence, and remedy its effects.
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g.

A description of victim resources, including comprehensive victim services, to address acts of
discrimination and harassment, including acts of violence because of a person's sex or other
protected characteristics, and a list of those resources for distribution to trainees.

In addition, the District shall ensure that employees designated to address or investigate
discrimination, harassment, and retaliation, including designated compliance coordinators, receive
additional specific training to promptly and effectively investigate and respond to complaints and
reports of discrimination, and to know the District's grievance procedures and the applicable
confidentiality requirements.
7.

Designated Compliance Coordinators:
Designated compliance coordinators will be responsible for:
a. Coordinating efforts to comply with anti-discrimination, anti-harassment, and anti-retaliation laws
and regulations.
b. Coordinating and implementing training for students and employees pertaining to antidiscrimination, anti-harassment and anti-retaliation laws and regulations, including the training
areas listed above.
c. Investigating complaints of discrimination (unless the coordinator designates other trained
individuals to investigate).
d. Monitoring substantiated complaints or reports of discrimination, as needed (and with the
assistance of other District employees, if necessary), to ensure discrimination or harassment does
not recur, and that retaliation conduct does not occur or recur.
e. Overseeing discrimination complaints, including identifying and addressing any patterns or systemic
problems, and reporting such patterns or systemic problems to the Superintendent and the Board
of Education.
f. Communicating regularly with the District's law enforcement unit investigating cases and providing
current information to them pertaining to anti-discrimination, anti-harassment, and anti-retaliation
standards and compliance requirements.
g. Reviewing all evidence in harassment or violence cases brought before the District's disciplinary
committee or administrator to determine whether the complainants are entitled to a remedy under
anti-discrimination laws and regulations that was not available in the disciplinary process.
h. Ensuring that investigations address whether other students or employees may have been
subjected to discrimination, including harassment and retaliation.
i.
Determining whether District employees with knowledge of allegations of discrimination, including
harassment and retaliation, failed to carry out their duties in reporting the allegations to the
designated compliance coordinator and responding to the allegations.
j. Recommending changes to this policy and grievance procedure.
k. Performing other duties as assigned.
The designated compliance coordinators will not have other job responsibilities that may create a
conflict of interest with their coordinator responsibilities.

8.

Preventive Measures:
The District will publish and widely distribute on an ongoing basis a notice of nondiscrimination (notice)
in electronic and printed formats, including prominently displaying the notice on the District's website
and posting the notice at each building in the District. The District also will designate an employee to
coordinate compliance with anti-discrimination laws (see Designated Compliance Coordinator section,
above, for further information on compliance coordinator), and widely publish and disseminate this
grievance procedure, including prominently posting it on the District’s website, at each building in the
District, reprinting it in District publications, such as handbooks, and sending it electronically to
members of the school community. The District will provide training to employees and students at the
beginning of each academic year in the areas (B.6.a-g) identified in the Training section, above.
The District also may distribute specific harassment and violence materials (such as sexual violence),
including a summary of the District’s anti-discrimination, anti-harassment, and anti-retaliation policy
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and grievance procedure, and a list of victim resources, during events such as school assemblies and
back to school nights, if recent incidents or allegations warrant additional education to the school
community

10. STUDENT FEES POLICY
The Board of Education of Gretna Public Schools adopts the following student fees policy in accordance with the
Public Elementary and Secondary Student Fee Authorization Act.
The District’s general policy is to provide for the free instruction in school in accordance with the Nebraska
Constitution and state and federal law. This generally means that the District’s policy is to provide free instruction
for courses which are required by state law or regulation and to provide the staff, facility, equipment, and materials
necessary for such instruction, without charge or fee to the students.
The District does provide activities, programs, and services to children which extend beyond the minimum level of
constitutionally required free instruction. Students and their parents have historically contributed to the District’s
efforts to provide such activities, programs, and services. The District’s general policy is to continue to encourage
and, to the extent permitted by law, to require such student and parent contributions to enhance the educational
program provided by the District.
Under the Public Elementary and Secondary Student Fee Authorization Act, the District is required to set forth in a
policy its guidelines or policies for specific categories of student fees. The District does so by setting forth the
following guidelines and policies. This policy is subject to further interpretation or guidance by administrative or
Board regulations which may be adopted from time to time. The Policy includes Appendix "1," which provides further
specifics of student fees and materials required of students for the 2017-201 school year. Parents, guardians, and
students are encouraged to contact their building administration or their teachers or activity coaches and sponsors
for further specifics.
10.1 Guidelines for Non-Specialized Attire Required for Specified Courses and Activities:
Students have the responsibility to furnish and wear non-specialized attire meeting general District grooming and
attire guidelines, as well as grooming and attire guidelines established for the building or programs attended by the
students or in which the students participate. Students also have the responsibility to furnish and wear nonspecialized attire reasonably related to the programs, courses and activities in which the students participate where
the required attire is specified in writing by the administrator or teacher responsible for the program, course or
activity.
The District will provide or make available to students such safety equipment and attire as may be required by law,
specifically including appropriate industrial-quality eye protective devices for courses of instruction in vocational,
technical, industrial arts, chemical or chemical-physical classes which involve exposure to hot molten metals or other
molten materials, milling, sawing, turning, shaping, cutting, grinding, or stamping of any solid materials, heat
treatment, tempering, or kiln firing of any metal or other materials, gas or electric arc welding or other forms of
welding processes, repair or servicing of any vehicle, or caustic or explosive materials, or for laboratory classes
involving caustic or explosive materials, hot liquids or solids, injurious radiations, or other similar hazards. Building
administrators are directed to assure that such equipment is available in the appropriate classes and areas of the
school buildings, teachers are directed to instruct students in the usage of such devices and to assure that students
use the devices as required, and students have the responsibility to follow such instructions and use the devices as
instructed.
10.2 Personal or Consumable Items and Miscellaneous:
•
Extracurricular Activities.
Students have the responsibility to furnish any personal or consumable items for participation in
extracurricular activities.
•

Courses
o

General Course Materials.
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Items necessary for students to benefit from courses will be made available by the District for the use
of students during the school day. Students may be encouraged, but not required, to bring items
needed to benefit from courses including, but not limited to, pencils, paper, pens, erasers, notebooks,
trappers, protractors, and math calculators. A specific class supply list will be published annually in a
Board-approved student handbook or supplement or other notice. The list may include refundable
damage or loss deposits required for usage of certain District property.

o

Damaged or Lost Items.
Students are responsible for the careful and appropriate use of school property. Students and their
parents or guardian will be held responsible for damages to school property where such damage is
caused or aided by the student and will also be held responsible for the reasonable replacement cost of
school property which is placed in the care of and lost by the student.

o

Materials Required for Course Materials.
Students are permitted to and may be encouraged to supply materials for course projects. Some
course projects (such as projects in art and shop classes) may be kept by the student upon
completion. In the event the completed project has more than minimal value, the student may be
required, as a condition of the student keeping the completed project, to reimburse the District for
the reasonable value of the materials used in the project. Standard project materials will be made
available by the District. If a student wants to create a project other than the standard course
project, or to use materials other than standard project materials, the student will be responsible for
furnishing or paying the reasonable cost of any such materials for the project.

o

Music Course Materials.
Students will be required to furnish musical instruments for participation in optional music
courses. Use of a musical instrument without charge is available under the District’s fee waiver
policy. The District is not required to provide for the use of a particular type of musical instrument for
any student.

o

Parking.
Students may be required to pay for parking on school grounds or at school-sponsored activities, and
may be subject to payment of fines or damages for damages caused with or to vehicles or for failure to
comply with school parking rules.

10.3 Extracurricular Activities–Specialized Equipment or Attire:
Extracurricular activities mean student activities or organizations which are supervised or administered by the
District, which do not count toward graduation or advancement between grades, and in which participation is not
otherwise required by the District. The District will generally furnish students with specialized equipment and attire
for participation in extracurricular activities. The District is not required to provide for the use of any particular
type of equipment or attire. Equipment or attire fitted for the student and which the student generally wears
exclusively, such as dance squad, cheerleading, and music/dance activity (e.g. choir or show choir) uniforms and
outfits, along with T-shirts for teams or band members, will be required to be provided by the participating student.
The cost of maintaining any equipment or attire, including uniforms, which the student purchases or uses exclusively,
shall be the responsibility of the participating student. Equipment which is ordinarily exclusively used by an individual
student participant throughout the year, such as golf clubs, softball gloves, and the like, are required to be provided
by the student participant. Items for the personal medical use or enhancement of the student (braces, mouth
pieces, and the like) are the responsibility of the student participant. Students have the responsibility to furnish
personal or consumable equipment or attire for participation in extra-curricular activities or for paying a reasonable
usage cost for such equipment or attire. For musical extracurricular activities, students may be required to provide
specialized equipment, such as musical instruments, or specialized attire, or for paying a reasonable usage cost for
such equipment or attire.
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10.4 Extracurricular Activities–Fees for Participation:
Any fees for participation in extra-curricular activities for the 2017-2018 school year are further specified in
Appendix "1." Admission fees are charged for extracurricular activities and events.
10.5 Postsecondary Education Costs:
Students are responsible for postsecondary education costs. The phrase "postsecondary education costs" means
tuition and other fees only associated with obtaining credit from a postsecondary educational institution. For a
course in which students receive high school credit and for which the student may also receive postsecondary
education credit, the course shall be offered without charge for tuition, transportation, books, or other fees, except
tuition and other fees associated with obtaining credits from a postsecondary educational institution.
10.6 Transportation Costs:
Students are responsible for fees established for transportation services provided by the District as and to the
extent permitted by federal and state laws and regulations.
10.7 Copies of Student Files or Records:
The Superintendent or the Superintendent's designee shall establish a schedule of fees representing a reasonable
cost of reproduction for copies of a student's files or records for the parents or guardians of such student. A
parent, guardian or student who requests copies of files or records shall be responsible for the cost of copies
reproduced in accordance with such fee schedule. The imposition of a fee shall not be used to prevent parents of
students from exercising their right to inspect and review the students' files or records and no fee shall be charged
to search for or retrieve any student's files or records. The fee schedule shall permit one copy of the requested
records be provided for or on behalf of the student without charge and shall allow duplicate copies to be provided
without charge to the extent required by federal or state laws or regulations.
10.8 Participation in Before-and-After-School or Pre-kindergarten Services:
Students are responsible for fees required for participation in before-and-after-school or pre-kindergarten services
offered by the District, except to the extent such services are required to be provided without cost.
10.9 Participation in Summer School or Night School:
Students are responsible for fees required for participation in summer school or night school. Students are also
responsible for correspondence courses.
10.10 Breakfast and Lunch Programs:
Students shall be responsible for items which students purchase from the District’s breakfast and lunch
programs. The cost of items to be sold to students shall be consistent with applicable federal and state laws and
regulations. Students are also responsible for the cost of food, beverages, and personal or consumable items which
the students purchase from the District or at school, whether from a "school store," a vending machine, a booster
club or parent group sale, a book order club, or the like. Students may be required to bring money or food for field
trip lunches and similar activities.
•
Meal Charge Policy
It is the policy of the District to comply with the National School Lunch Program and School Breakfast
Program and all other federal grant programs that provide free or reduced meals to qualifying students.
•

Student Eligibility
Families of students who may be eligible for free or reduced-price school meals should submit an application
to determine their eligibility. Applications are available through the Superintendent or Superintendent’s
designee. As long as an application is submitted on or after July 1, the application will be considered current
for the new school year. A student may become eligible for free or reduced meals at any time during the
school year if the household experiences a change in financial circumstances.

•

Meal Account Balances
The District will ensure that families can check their meal account balances in a manner other than
exclusively online.

The District will ensure that at least one form of meal account payment is free of

charge.
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The District encourages families to pre-pay without charge for free or reduced-price meals.
Notwithstanding the option to pre-pay, students and families will have a method to add funds during the
school day. Any balance remaining in a pre-paid account shall carry over into the next month. When a
student leaves the District or graduates, the District shall attempt to contact the student’s household to
return any funds remaining in the student’s meal account.
Unpaid meal charges may be carried over at the end of the school year as a delinquent debt and the District
shall undertake reasonable collection efforts to collect unpaid meal charges classified as delinquent debt,
pursuant to and in compliance with state and federal law.

The District shall maintain records of its

collection efforts and, once delinquent meal charges are converted to bad debt, its documentation
establishing and handling of the bad debt.
•

Student Confidentiality
The District will disclose individual student eligibility information only to those persons (and organizations)
who require the information in order to carry out an activity specifically authorized by the National School
Lunch Act, subject to applicable legal exceptions.
The District shall not use or implement any colored or coded meal cards, tickets, tokens, or other methods
of payment that would overtly identify a student as being eligible for free or reduced-price meals.

•

Distribution Annually
This policy shall be provided in writing to all students’ households at the start of each school year and to
households transferring to the District during the school year.
This policy shall also be provided annually to District staff members responsible for the enforcement of this
policy, including food service professionals.
The Superintendent or the Superintendent’s designee shall maintain documentation of the annual
distribution of this policy to students’ households and District staff.

USDA Nondiscrimination Statement
In accordance with Federal civil laws and U.S. Department of Agriculture (USDA) civil rights regulations and policies,
the USDA, its Agencies, offices, and employees, and institutions participating or administering USDA programs are
prohibited from discriminating based on race, color, national origin, sex, disability, age, or reprisal or retaliation for
prior civil rights activity in any program or activity conducted or funded by USDA.
Persons with disabilities who require alternative means of communication for program information (e.g. Braille, large
print, audiotape, American Sign Language, etc.), should contact the Agency (State or local) where they applied for
benefits. Individuals who are deaf, hard of hearing or have speech disabilities may contact through the Federal
Relay Service at (800) 877-8339, Additionally, program information may be made available in languages other than
English.
To file a program complaint of discrimination, complete the USDA Program Discrimination Complaint Form, (AD-3027)
found online at: http://www.ascr.usda.gov/complaint_filing_cust_html and at any USDA office, or write a letter
addressed to USDA and provide in the letter all of the information requested in the form. To request a copy of the
complaint form, call (866) 632-9992. Submit your completed form or letter to USDA by:
(1) Mail:
U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410;
(2) Fax:
(202) 690-7442; or
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(3) Email:

program.intake@usda.gov

This institution is an equal opportunity provider.
10.11 Waiver Policy:
The District’s policy is to provide fee waivers in accordance with the Public Elementary and Secondary Student Fee
Authorization Act. Students who qualify for free or reduced-price lunches under United States Department of
Agriculture child nutrition programs shall be provided a fee waiver or be provided the necessary materials or
equipment without charge for: (1) participation in extracurricular activities and (2) use of a musical instrument in
optional music courses that are not extracurricular activities. Participation in a free-lunch program or reduced-price
lunch program is not required to qualify for free or reduced-price lunches for purposes of this section. Students or
their parents must request a fee waiver prior to participating in or attending the activity, and prior to purchase of
the materials.
10.12 Distribution of Policy:
The Superintendent or the Superintendent's designee shall publish the District's student fee policy in the Student
Handbook or the equivalent (for example, publication may be made in an addendum or a supplement to the student
handbook). The Student Handbook or the equivalent shall be provided to every student of the District or to every
household in which at least one student resides, at no cost.
10.13 Student Fee Fund:
The School Board hereby establishes a Student Fee Fund. The Student Fee Fund shall be a separate school district
fund not funded by tax revenue, into which all money collected from students and subject to the Student Fee Fund
shall be deposited, and from which money shall be expended for the purposes for which it was collected from
students. Funds subject to the Student Fee Fund consist of money collected from students for: (1) participation in
extracurricular activities, (2) postsecondary education costs, and (3) summer school or night school.

Appendix "1" to 2017-2018 Student Fees Policy of Gretna Public Schools
Specification of Required Materials and Fees for the
Middle School Program
1. Before/After School Vocal Group
2. Seventh and Eighth Grade Band
3. Scrapbook Club, Sewing Club, Knitting Club
4 Eighth Grade Technology Classes (Elective)
5. Eighth Grade Art Classes (Elective)
6. Eighth Grade Family and Consumer Science Classes (Elective)
General Description of Fee or Material:
1. T-shirt
2. Polo Shirt
3. Supplies needed to make and take projects.
4. Technology I. and III. --There is a fee for these classes that covers the cost of the materials used for takehome projects. No fee is assessed if the student does not keep the projects as personal property.
5. Art 8—There is a fee for the class that covers the entire cost of the materials used for all of the take-home
projects. No fee is assessed if the student does not choose to keep the projects as personal property.
6. Supplies needed for FCS 8th grade electives classes.
Dollar Amount of Fee (Anticipated or Maximum) or Specific Material Required:
1. $15.00
2. $20.00
3. $25.00 (Anticipated Maximum Cost)
4. The estimated costs of materials for all projects for Technology I. is $21.00 and Technology III. is $30.00;
however, final cost is dependent on materials and projects selected by the student.
5. The costs of materials for all projects for Art Mania is $10.00, Fiber is $10.00, Print is $10.00, 3-D Creations is
$20.00. Advanced 3-D is $20.00 and Design and Draw is $10.00.
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6. FCS 8th Grade Fees
Foods for Life
Measure, Mix & Bake
Sewing Skills

$10.00
$10.00
$15.00 - $25.00
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